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ABSTRACT , ^ ^ 

This Region VI conference called by the Secretary of 

Health, Education, and Welfare, brought together 240 particippts 
from Neu Mexico,, Texas, Ofclahoma, Arkansas and Louisiana to drscuss 
how career education needs of youth and adults and the needs of the 
economy are being met, to determine the role of vocational education 
in the process, and to identify methods of redirecting education in 
the 1970*s so that secondary students will be prepared for immediate 
employment or further education. Some major concerns expressed by the 
participants were: (1) Adequate and realistic occupational guidance 

and counseling, (2) Educational objectives that are more 
occupationally oriented, (3) Need for making and keeping programa 
^02.evant to current needs of students and the economy, |4) Meed for 
updating and improving teacher education programs, (5) Utilizing 
school facilities for 12 months and lengthening the school day, and 
<6) Greater utilization of private schools in occupational training 
ptograms.^ Summaries of conference activities are included. Other 
regional coaferance reports are available as ¥T 013 385-013 386, 

¥T014 205-¥T014 210, and ¥T 014 228 in this issue. (SB) 
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1 1 14 COMMERCE STREET 

DAUt-AS, TEXAS 75202 OFFICE OF EDUGATIOH 



Honorable Elliott L, Rlehardson 
Secretary of Healthy Education and Welfare 
IffiW, North Building 
Washington, D. C. 



Dear Ite. Secretary; 






■arenctt 



We are glad to submit the report of the Region VI Coi 
on Vocational Edueation conducted on April 29-30, 1971, in 
Dallas, Texas* This was a significant convocation of students, 
leaders in business, industry, labor, education, and represen- 
tatives of many agencies and organizations, studying toge^ er 
the present programs of education, including vocational educa- 
tion, for the purpose of formulating recommendations for the 
future development of these programs « 



We believe the report sumnarlzes accurately the opinions and 
recommendations of the conference group. It is recpectfully 
submitted for your consideration. 



Sincerely youra. 
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INTRODUCTION 



Purpose of the Gon£0rence- -The conference was organized as a 
convocation of knowledgeable and concerned people from many types 
of occupational endeavor and interests -o secure from them 

• Assessments of the total program of education, including 
vocational education, in terms of the extent to which 
the current program meets the career education needs of 
youth ana adults and the needs of the economy in this 
Southwestern area of the United States. 

• Concepts of the role of vocational education in meeting . 
the career education needs of youth and adults and of 
the economy. 

• Suggestions by which the current educational system can 
be improved in efficiency and effectiveness so as to 
insure the preparation of every parson leaving school 
for either employment or further education. 

m Suggestions as to the areas of improvement in the total 
education program for which vocational education should 
be responsible. 



Delegation of Authority --^ The Seeratary of Health, Education, and 
Welfare based his dectaion to call tan Regional Conferences on: 

• The information requested is of vital Importancs to the 
provision of constructive leadership by the Office of 
Education in the total field of education, including 
vocational education, and could best be secured at the 
regional, state and local levels from people with inti- 
mate knowledge of both the strengths of the present pro- 
gram and its need for improvement. 

# The present system of reporting by the states to the 
Off ice of Education does not adequately yield the types 
of information considered to be important to making 
administrative decisions for the further improvement of 
the educational ay stem. 

The Secretary , therefore, requested the Gommiss loner of Education 
to conduct these conferences in each of the ten regions of fbe 
Department of Health, Education, and Welfare. Responsibility for 
planning the conferences was delegated to the Bureau of Adult, 
Vocational, and Technical Education with final authority for con- 
ducting the conferences delegated to the respective Regional • 
Gommisstoners of Education . I 



Conference Format and Staff itifi- -Organization of the Agenda (Appendix 
I) was based upon the objectives described above under Conference 
Purposes. In order for the conference to be truly productive, of 
region-wide viewpoints, information and contributions, the following 
conference leadership staffing was accomplished, 

• A key speaker was selected from each of the five states 
in the Region for presentation of conference objectives 

• After each presentation of objectives by these splendid 
speakers, five panelists reacted to the presentations and 
in most cases the panel personnel was representative of 
each of the five states, as well as being representative 
of a wide range of backgrounds and expertize. 

• Chairmen of Small Discussion Groups, principally non- 
educators, were chosen from each of the fi.ve states, as 
were the Recorders who were chosen from educational ranks 

The major objective of the Conference Format was to focus upon the 
Small Discussion Groups where the entire personnel of the confer- 
ence would participate and concensus would be formed in the several 
discussion periods of these Groups as they reacted to the information 
and stimulation provided by speakers and panelists in the General 
Sessions. In order to secure Region-wide contributions, the entiie 
conference personnel was divided so that all states would be repre- 
ggjjtGci in o£ STtisll discusstori groups* 

Another objective In organizing the Small Discussion Groups was to 
secure reactions and recommendations representing viewpoints of all 
categories of participants attending the conference. Accordingly,^ 
representatives of all categories attending were assigned to parti- 
cipate in each of the discussion groups. 

Conference Participants — Two hundred and fifty persons registered 
with 240 participating in the conference (Appendix II) . Tliere was 
serious and constructive comnunication regarding the total education 
system, particularly vocational and technical education, in discus- 
sions of many categories of participants: 

• Students representing youth leadership development 
organizations in vocational education 

• Student dropouts who have returned to school 

• Students enrolled in post-secondary programs 

• Unemployed adults who have entered training programs to 

beccnne employable . ' 

• Metabers of State Legislatures 

■' 7 
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state School Board Members 



• Employers in business ^ industry ^ education, government 
and other occupational categories 

• Interested citizens 

• Members of Trade and Occupational Associations 

• Representatives of Labor Organizations 

• Members of Employment Security Commissions 

• Members of Educational Associations 

• Representatives of Apprenticeship Committees and Programs 

• Members of State or National Advisory Councils on Vocational 
Education 

• Representatives of the Office of Economic Opportunity and 
Community Action Agencies 

• Model Cities staff members 

m Officials of State Educational Agencies 

• Officials of Local Public Schools, Gomtminlty Colleges, 

Senior Colleges and Universities 

• Officials of Private Educational Institutions 

9 Representatives of the Anterican Jewish Committee 

• Representatives of the National Government: 

• Federal Aviation Administration 

• Department of Commerce 

9 Department of Health, Education, and Welfare 

• Department of Labor 
. • Postal Service 

• Veterans Administration 

9 Other participants for whom categories were not tdentified 

Responses In questionnaires on Views of Participants regarding voca 
tlonal education revealed that? 74% had been or were students in 
some t;^e o£ vocational edueation ’bile 26% had not been enrolled 




in this program. Reasons for not having enrolled In the program 
«ere as follows: 56% - vocational education was not available; 

18% -• preferred to take courses needed for college admission; 

117o - left school to work; 8% - advised not to; 1 % - not Interested 

In answer to the question: "Have you ever visited a vocational 
school," responses were as follows: Yes- 98%; No - 2%. 

In answer to the question regarding the type of education they 
wanted for their children, responses were as follows; 89%, - both 
vocational and college preparatory subjects; 8% vocational educa- 
tion; 3% - college preparatory programs. 
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AN OVERVIEW 



Partictpants Invited to the eonferenee were given information that 
it was to be a Tact-finding workshop ^ assessing objectively the 
educational system^ including vocational education^ and seeking 
suggestions for inprovements: 

The tone for the conference was established by the first keynote 
speaker^ Mr, J, D, McGahee, Superintendent of the Truman, Arkansas 
Public Schools: 

”We are not here to sound the bugle for Armageddon; 
we ar e here to po tnt the direct! on f or usher ing in 
the Millennium, We are hers, as we have done con- 
tinuously through the years ^ to make an agonizing 
appraisal of our school programs and school systems 
as they are related to meaningful careers for all of 
our people." 

In accepting this working objective, the discussion groups gave major 
attention to defining the concerns of each Group and in formulating 
suggest ions for the future development and improvement of the educa- 
tional system, with particular reference to Vocational Education and 
to the concept of Career Education. 

Following are the major concerns most frequently reported by Recorders 
of the ten discussion groups. After each statement rs shown the num- 
ber of discussion groups expreRSlng that concern 

m Real is Lie Occupational Guidance and Counseling Is far 
from being adequate (8) 

• Development of a total Caree:: Education Program (8) 

• Redirection of educational objectives to be made more 
occupational Driented (8) 

• Merging ideas of Labor, Education, Business, Industry and 
the General Citizenry in planning, implementing and eval- 
uating educational programs (7) 

• General Education vs Vocational Education (7) 

• Need for making and kaeplng programs reyelant to current 
needs of students and the economy (6) 

• Vocational Teacher Certification Programs (6) 

• Expenditures for Vocational Education or Career Education (5) 

• Need for updating and improving Teacher Education progra^ (4) 



• Need for greatly increased sensitivity to the particular 
educational problems of minority groups, the disadvantaged 
and handicapped (3) 

• Improving the intage of Vocational Education (3) 

• Status of Vocational Education in the Department of Health, 
Education, and W-lfare, and in the states (3) 

e Utilizing school facilities for twelve months and lengthen- 
ing the school-day (2) 

• Problems relating to Labor Legislation, Unions and Insurance 
regulations (2) 

• Greater recognition and financing of Youth Leadership Develop- 
ment Organizations in Vocational Education (2) 

• Reduction in the number of school districts in some states (2) 

• Greater utilization of Private Schools in occupational train- 
ing programs (2) 

9 Effects of Accrediting Processes and Licensing Board Regula- 
tions on Vocational Education (2) 

Special gratitude is expressed to Recorders of the ten Small Discuss- 
ion Groups. In preparation of this report every effort possible in 
a summary has been made to "capture" all ideas that were group ex- 
press ions - 

Keynote speakers, panelists and participants in Discussion Groups 
voiced similar viewpoints reflecting deep interest in the develop- 
ment of a program of realistic vocational education for youth and 
adults that should be greatly expanded over the present program 
in order to be adequate; that In its total scope the progr^ should 
be initiated in the elementary grades and extend through all levels 
of the educational system, including preparatory and in-service 
education for adults; and that for such a program to be possible, 
far greater Interest in and financing for such a program would be 

necessary with a significant change in educational philosophy 
occurring that would give far greater emphasis to occupationally- 
oriented education. This change in educational values will need to 
be made not only in the concepts of educators themselves, Jut as 
well In the eonvictlpns of parents, students, legislative bodies 
and the general public. 



CONFERENCE SUMMARY AND RECCMMENDATIONS 
(Suggestions for improvement o£ education made by speakers and partici 

pants are summarized under Objective IV) 



objective 1 



TO ASSESS THE EXTENT TO WHICH TIE PRESENT PROGRAM OF 
EDUCATION MEETS THE CAREER EDUCATION I'JEEDS OF YOUTH AND ADULTS 

Paijjt icipants recogniEed that many coramunitles operate excellent programs 
of vocational education, meeting the needs of youth and adults^ but 
agreed also that few schools are meeting these needs adequately, espe- 
cially in view of the new concept of a comprehensive Career Education 
program, kindergarten through adult li^ Participants recognized also 
that vocational education has never bet financed sufficiently to meet 
needs adequately. 



In responding to the question- "Are there programs of vocational educa- 
tion available In your community," conferees responded in the question- 
naire on Views of Participants as follows: Yes, 97 %, No, 37.. If yes, at 
which levels listed below are vocational education progrMis provided. 
Most conferees listed several levels. Percentages of conferees listing 
levels are as follows: 



Junior High School 304 

High School 874 

Junior College .48% 

Evening Adult Program 67% 

Industrial Plant Schools 27% 

College ■•••••••• *■•••••••■■•* 224 



Other: 17% 
Private Trade Schools 
Vocational-Technical Schools 
Skill Centers 
Commercial Schools 
CM- the- Job Training 
Apprenticeship Programs 



Four (4) percent of participants' responses in the questionnaire on 
Views of Participants credited the conmninity school system with equipping 
most of its students with a Job skill by the time they leave school | 19 
percent indicated that approximately one-half of the students seekir^ 
employment possess a job skill at the time they leave school and 77 per- 
cent of the responses Indicate that few students seeking employment 
possess a job skill at the time they leave school. 

In preparing students for further education upon leaving high school, 
the educational system was rated as follows; most students are prepared 
30%; about one-half are prepared - 47%; few students are prepared - 23%. 
In providing adult education, community school systems were given e 
following ratings; training for re-entering the work force - yes, 69%, 
no, 31 %; re-training to remain in the work force - yes, 66%, no, 34/*; 
training for advancement in the work force - yes, 68%, no, 32%.^ In pro- 
viding education in preparation for work to minorities, school dropouts 
and the handicapped the school system received the following ratings; 
minorities - yes, 76%, no, 24 %; school dropouts - yes, 63%, no, 37%; 
the handicapped “ 67%, no, 33%. 



QUOTES FROM SPEAKERS AIJD PARTICIPANTS 
Mr. J. D. McGehee, Superintendent, Trutnan, Arkansas Public Schools 



"Surely we have many ‘spongy' spots and hundreds of anemic 
educational programs in this land of ours 5 but let it e 
said here and now, we are not here to bury our educational 
programs and the system which provides these diverse pro- 
grams that range In quality from superior to very, very 
weak. If this is the case, I am not the proper one to con. 
duct the funeral , " 



"It is not by accident that this country has now reached a 
trillion dollar economy. Without a doubt much of our 
success story in the area of economic development can be 
directly linked to the success story of man s most noble 
social experiment - universal, free and non-sectaslan 
public education. Furthermore, through the multi-faceted 
programs of this great institution, we have been equally 
successful in helping to relieve the tensions, frustra- 
tions and arucleties connected with man's age old problems 
of poverty, racism, Ignorance, disease and Injustice, 
certainly, we do not wish to detract from the tremendous 
contributions made in these same areas by the parochral 
and independent sectors of education." 

"However, something is amiss in our basic institution's 
goals when we find millions of our people hungry, ill-cian 
unsheltered, diseased, unemployed and/or underemployed. 

For these 30 to 40 million bewildered AmeEicans rt wrll be 
time to worry about leisure time and other higher purposes 
of education when they have had a decent meal which orrgi- 
nated from, their own efforts in productive labor. 



•It has long been an article of faith in America that publrc 
education, if universal and excellent, would help immeas- 
urably to eradicate social tils, elevate the tenor of life, 
and strengthen democracy. America has yet to test through 
full support of all its schools, the validity of that 
Public education in the United States has been instituted 
to implement and to bring into reality the commitments of 

a free aocletyi to preserve and nurture each individual. 

Thus the development of the individual's potentialities 
for professional and vocational competencies naisc become a 
pT* for pubXi-G 



do not>wtsh to be branded an economic daterminist- 



but 



I do wish to go on record in support of any and all pro- 
grams which tend to develop higher degrees of economic ^ com- 
petencies among our youth and citizens. Great institutions 
cannot spring from an impoverished eeononQT. Ulcerate and 
sick people cannot build an affluent society. The wealth 
of a nation today is more dependent upon the mental and ^ 
physical health of its people than any other combirtatlon 

of 



"We are placing a 'low ceiling* on a large number of our 
-'hildren youth and adults. Our educational and trarning 
^ograms’must become broad enough and rich that 

all may dramatize their talents to a degree of excellence. 

"The American ideal o£ equal opportunity for all children 
;„d 5-th IS still s 'starry-eyed dream' £or mrllrons of 

American children - indeed, thousands of chil'dren rn this 
Southwest Region. The American school 

after millions of Federal dollars have bead speat.^- 

operated for the average child - it tnere 



"In essence the answer to America's educational problems 
and its employment problems is the answer to America s 
most noble dream-equal opportunity for all from genera- 
tion to generation. We are a long way from realizing 
that dream." 

"Our educational programs are designed for the strong - 
priinerlly for the strong academically. PractlGally all 
of our counseling services are rendered to that 25 to 
40% who are motivated toward a liber t1 arts college 
training. A second paradoxical situation exists In our 
environmental setting. For Instance, we find that 85% 
of our poor people live in the poverty ridden innej-City 
and in poverty stricken rural areas far removed from 
meaningful school programs for their children; and at 
the same time we find Job openings in the suburban areas 
and in towns and cities far from the locale of those who 
nsed steady and meaningful jobs." 

Dr. Paul V. Braden, Acting Director and Associate Professor, School 

of Occupational and Adult Education, Oklahoma State University: 

"Vocational edu'^ators have always had the practice of 
valuing performance. Theriifore, they have tended to 
prod.uct“Oifi©nt6d sioi^b tlisn thsiir countBirpa'rts 
higher education. They have not always had another 
level of education to 'push* their students into^ there- 
by relieving any major responsibility for perfomaance. 

There are some exceptions to thiSs of course 5 in that 
some of the products from vocational and technical educa- 
tion progreia aervice areas are sending quite a percentage 
of their graduates on to higher education* This may be 
worthy of further discussion at our meeting here in Dallas*" 

"It would seam that we have a long way to go in order to 
provide educational opportunities which will allow the 
parttclpant to excel in the labor market and continue to 
grow as an individual and a citizen*" 



Mr. Marvin BroT'Tn^ Executive Secretary ^ Mechanical Contractors Associa 
tion of Texas Panelist 

”We have been fortunate in Texas to be introduced to the 
Idea that every child should be equipped with a saleable 
skill so no matter where his education ceases, or for 
whatever reason, he is equipped to go to work. 

Mr* Melvin A* McCutchan, Division Supervisor, The Sandla Corporation, 
Albuquerque, New >fexico: 

’’We find that coming out of school, between 40 and 504 
of our total unemployment are youngsters between 16 and 
22* What’s the problem? Well, the problem generally is 
that the youngster doesn*t either have the knowledge or 
the experience that the employer wants.” 

”0ur schools are meeting needs of students in prepara- 
tion for careers in many ways, for example, our trade 
and technical schools provide us with good draftsmen 
and technicians.” 

Students attending the conference who participate in programs of 
vocational educatton believe their programs to be meeting their 
career education needs, but many felt that education in their 
cosmmities was not revelant to the needs of numerous students. 

Rapcrts from Discussion Groups contained these statements: 

’’Students should not be compelled to pursue subject 
matter in which they have no interest or ability.” 

’’Disinterested teachers are killing student interest in 
school. ” 

’’Bands, athletics, etc, have priorities in most schools; 
many students resent this.” 

Mr. Harold Williams, President, Distributive Edueation Clubs of 
America, in joaklng the keynote speech on ''Re'.'elancy of Education in 
Meeting the Career Education Needs of Youth" also expressed his con- 
victions that Vocational Education is meeting the career educatton 
needs of students but stated that needs of students for these pro- ^ 
granis was far from being met since vocational education is not avail- 
able to an adequate extent. He exp'r.essed great concern for the 
irrelevancy of education in meeting the career education needs of 
youths 

"With all of the money that we are s pen -ing on education, . 
we can well ask ourselves— Why are we turning out so many , 
students who are lazy, not physically, but mentally? Why 
do we have students who have no indlvidufll initiative? 
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Why are we producing students who have no interest in 
getting ahead? Wh^ are we turning out students who want 
to do nothing more than sit back and let someone take care 
of them--be it the government, their, parents , their friends, 

whoever I can give you that answer right now and it's 

the very thing we're discussing at this conference- -the 
revelancy of education in meeting the career needs of youth. 

. K. Gordon Flory, Executive Vice-President, Louisiana AFL-CIO, 
speaking on the subject of "Revelancy of Education in Meeting Career 
Needs of Adults"' 

"It might be interesting to note rhat from a recent study 
of adult workers between the ages of 22 and 64, taken by 
the Department of Labor, that 394 had less than three 
years of college and had taken some type of formal job 
training; 3/5ths of these were using their training on 
their current jobs. About "739,000 adult workers were tak 
ing additional training related to their occupations; 47% 
had no form of vocational training, and % of this group 
never had gone beyond the elementary school level; 144 
of these had completed at least 3 years of college, and 
3/5ths had learned their current Jobs through college 
courses outside of their college major, or through formal 
vocational training. The high correlation between the 
level of general education and the presence of job train- 
ing implies that schools offer the broadest possible b^se 
for the expansion of vocational training that may be nec- 
essary to meet the challenge of future technological change." 

Dr. Arthur Lee Hardwick, Associate Conmlssloner , Bureau of Adult, Voca- 
tional, and Technical Education, U. S. Office of Iducation, Washington, 
D, C-: 

"Our educational system today, I feel. Is falling; I think 
it is falling to meet the needs of our educational society. 

We have a lot of problems In education, and one of the pro- 
blems is vocational education. At the present time in this 
country, we are only providing vocational education for^ 184 
of our youth, while at the same tljne we're providing 34% 
of our youth college preparatory programs, and 4879 in general 
education programs. The 1970 enrollment in vocationfll educa- 
tion was 8,793,960 of which about 5/8ths were in the elementary 
and secondary grades, l/8th in post-secondary programs and the 
remainder in adult vocational education," 

"How can we provide more vocational education, or the amount 
of needed vocational education with the dollars that are 
available to us? We look at the unemployment; everybody 
talks about the unemplo^ent of youth, and a recent survey 
by OE shows that in the youth category, ages 17 to 24, of 
the overall average, 24% of this age group was unemployed; 
in the black Gomnunlty, 38% in the Spanish- speaking conmainlty, 
36% were unemployed in this same age group* But yet, at the 
same time, of the vocational education sraduates around the 
country, less than 5% of this group was unemployed. Now, 
these facts in themseives speak for vocational education, 
and show how vocational education Is serving this country." » . 
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TO ASSESS Tm EXTENT TO WHICH THE PRESENT TOTAL TOOGSIAM 
OF EDUCATION MEETS TIE NEEDS OF THE ECONOMY 

Participants recognized that though needs of employers for tr£ 
personnel and needs of the economy are being partially met, the 
present total program of education Is not meeting these needs ade- 
quately. They expressed the conviction these needs can be met 
adequately when funding for education for these purposes reaches a 
level sufficient tor the schools to provide the programs necessary 
to meet needs of employers and the economy. 

State and local aducatlonal agencies, more than ever before, are^ 
carefully assessing manpower needs and employment opportunities in 
deciding upon the types of training programs to implement to the 
extent of funds available. Labor market Information from Employment 
Security Commissions, results of Occupational Surveys giving present 
and projected data on job opportunities provided by employers, inf J- 
matlon provided by Advisory Committees and other data related to em- 
ployment demands are used in deciding upon the types of training pro- 
grams required that will best fulfill the needs of employers for 
trained personnel and needs of the economy. 

Responses to this Objective in questionnaires on Views of Participants 
were* In meeting manpower needs, what is the extent to which training 
programs are directed to the job demands o£ the eonnnunity: 

Host training programs - 29% 

About one -half of them * 24% 

Few of them = 47% 

The eKtent that employers in the comiminity are able to locate the 
employees they need who have bean trained by the local schools: 

Moat employees - 19% 

About one-half of them - 38% 

Few of them ^ 43% 

The extent of flaKibility of schools in the comnainity in providing 
trained workers for new employers moving into the community: 

Most Schools ^ 15% 

About one-half of them 24% 

Few of them ~ 61% 

The extent to which employers aetiveLy participate with the schools in 
defining manpower needs and developing curricula to meet these needs; 

Most educational progrms - 21% 

Ab out one - half o f them - 2 1% 

Few of them •" 58% 



QUOTES FRCM SPEAKERS AMD PARTICIPANTS 

Melvin A. McGutehan, Division Supervisor, The Sandia Corporation, 
Albuquerque 5 New Mexico 

In discussing the ability of the schools to respond to needs of the 
economy he stated; 

"I'd like to talk about the public schools and how they 
have responded to the needs of the country. In 195^, 
we had the Sputnik problem, and we asked the public 
schools to get going to give us more scientific engineer- 
ing-matheamtics-type courses so that we could gat our job 
done in catching up. And, the schools responded by putting 
in the new math, new science courses, expanding their 
operations to include the new discoveries of the last decade. 

Upon the urging of industry, then, the school adapted itself 
to the new demand of bringing knowledge to youngsters so that 
they could speed up their process o£ learning to come out as 
engineers and scientists. Now, we are saying we don't want 
so much of this type of education because there are many 
engineers who are looking for work." 

"The system' has ctanged; it has cut down in its need for 
professional, scientific engineering and that type of per- 
son. The Bureau of Labor Statistics data tell us that only 
10% of the jobs will be developed for professional types 
and 90% of the jobs will be available for everyone else, 
skilled, semi-skilled, semi-professional, labor - whatever 
it may be. Now it is time, probably, to turn the system 
around and to produce a product that can handle these other 
kinds of jobs, of course." 

"So I think we ought to investigate what we are going to do 
before we do it. And we don't want to turn off the colleges 
and stop producing technical and profassional people, but 
we certainly want to turn on the vocational, technical and 
the career-type educational prograiM." 

In discussing the experiences of his company as to assistance the 
schools were providing in supplying trained personnel he stated; 

"We have agreements with our technical and vocational schools 
that provide us with draftsmen --we get very good drafts- 
men. We have agreements with our technical Institutes to 
provide some technicians. Incidenttally , we have some 260 
PhD.' s and 2,000 technicians for on- the -job training," 

"We have been rather successful in working with the Technical- 
Vocational Institute and the post high school— this is in the 
public school system-- in describing what our needs are to 
them, and they have responded In producing the employees that 
we want." 

- ■ . ■ "K 
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, Marvin Brown, EKecutive Secretary 5 Mechanical Contractors Associa 
tlons of Texas - Panelist; 

In coimnentlng on an instructional program Implen^nted by the Construe 
tion Industry and the Texas Education Agency, . Brown stated: 

"This program happens to fit the construction Industry just 
exactly right, because we need people in our Industry from 
top to bottom^ " 

Dr. Paul Braden, Acting Director and Associate Professor, School of 
Occupational and Adult Education, Oklahoma State University- 

'"There can be no real evaluation of whether or not the 
total educational system is meeting manpower needs until 
information systems are established which relate goals 
to product and product utilization." 

"All would agree that the education system in today -s 
world must help develop the skill, knowledge and motiva^ 
tion that enable individuals to participate in the labor 
force. Thus, manpower considerations are a crucial element 
of educational policy." 

'"Hie demand for trained manpower must be identified and 
estimated La the short, intermediate and long run by 
utilizing such techniques as the BLS matrix, extrapolation 
of past trends, and the collection of specific data through 
area skill surveys and detailed occupational analysis . If 
this is not done, the supply source will always be too little, 
too late, and too much but in the wrong area, or perhaps just 
too costly." 

In cont liming hla discussion of the lack of adequate methods to 
determine manpower needs. Dr. Braden stated: "Thank goodness we are 
recognizing this," and then described the "Occupational Information 
Training System (OTIS) developed in Oklahoma* In the 1969-70 school 
year, job demand information was provided for over 3,000 establish* 
ments, 95 percent of all firms engaged in manufacturing in the state* 
Additional demand information was collected by utilizing a partner- 
ship arrangement with the Employment Security Gonsnission. 

Seven Discussion Groups stressed the need for Labor, Education, 
Industry and the general public to Join together in studying manpower 
needs and needs of the economy and In merging ideas in planning. Im- 
plementing, evaluating and revising educational programs to achieve 
better revelancy to the needs of youth, adults and the economy and 
in so doing to improve the Image and value of education. 
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TO DETEMllNE THE ROLE OF VOCATIffllAL EDUCATION IN MEETING CAREER 
NEEDS OF YOUTH AND ADULTS AND OF THE ECCNCMY 



Responses to this objective In questionnaires on Views of Partxcipants were 

Extent to which high school students should enroll in vocational 
education courses: 



Most students should . 
About one-half should 
Few should 



86 % 

12 % 

2 % 



Extent to which the public schools should coordinate their resources with 
those of private schools and business and Industry to Insure preparation 
for employment or further education: 



Resources should be coordinated 

Public and private efforts should be coordinated only 
for special groups, i.e., unemployed, handicapped, 

minorities, etc, - 

Public and private resources should be kept 
separate . 



. 81% 



9,5% 



9.5% 



Extent that job placement services should be available to persons leaving 
school. Job placement services should b^ available for: 



Most students .... 
About one-half of them 
Few students ..... 



9S% 

1 % 

3% 



In answer to the question: "Do the schools offering vocational programs in 
your community also have a job placement servicer*, participants answered 
as follows: 



Yes . • • • • • 

Limited Amount • 
Mo . • • . • • . . 
Don*t know . • • 



. a 45% 
. . 7% 

. . 39% 
. . 9% 



Extent to which vocational counseling should be available to high school 
students: 



Most students . « . . 
About one-half of them 
F . students . ... » 



98% 

2 % 

0 % . . 



Participants indicated their strong conviction that vocational education, 
including programs of trainingj vocational guidancs and. counseling atid 
placement services for high school students, should be greatly expanded above 
the present program with 86% of the responses recommending that most high 
school students should enroll in vocational courses, 98% recommending^ that 
most high school students should receive vocational counseling and 967s 
recommending that job placement services should be made available to most 
students leaving school. 

Speakers, panelists and participants in Umall Group Discussions stressed the 
necessity for greatly expanding vocational education in order to enable this 
program to carry out Its role of providing adequately for the needs of youth 
and adults and the needs of the economy. 



QUOTES FR(M SlEA^RS AND PARTICIPANTS 

Mr- J. D, McGehee, Superintendent, Truman, Arkat^sas Public Schools: 

’TJe must build, and fast, great elementary and secondary schools 
which are both exploratory and preparatory for the world of work, 
and they also must become true launching pads for more advanced 
specialized training beyond the high school.” 

”Good education the last half of the 20th century will include 
all of the valid traditional goals, and it will also teach well 
the GOmmunicat ion skills of the market place. It will attempt 
to develop a respect for honest work and will emphasize Job 
readiness according to the current demands of the Job market. 

It will attempt to imbue the learner with a desire for continuous 
education - most of which will coma from his own efforts." 

"In addition to a continuous refinement of our various educational 
programs currently in operation, we desperately need to place a 
new emphasis on pre- employment educational programs which prepare 
students for a world of work. We need to begin our exploratory 
and orientation vocational programs at a much earlier age - perhaps 
even in some cases as early as in the fourth and fifth grades ’- and 
capstone the secondary program with the teaching of fairly sophisti- 
cated skills* The traditional thepry that the secondary program 
should only be exploratory is not a sound one today. Children and 
youth are maturing much earlier now than in the past* Teenagers are 
and can be taught salable skills." 

"The demand for unskilled labors Eill not be any greater in 1985 
than it is now; however, we will need 35-40 miilibn additional skilled 
G^^aftsmen of sundry tj^e by that time* In most cases, these skills 
can and should be taught in comprehensive high schools, technical 
institutes and conpiunity Junior colleges. These same schools should 
keep their doors open day and night, twelve months in the year, for 
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upgrading the underemployed adults and for those persons who need 
Institutional training for upgrading technical skills and on-the- 
j ob personal development * " 

"We have got to come to grips with the 'sheep skin psychosis' which 
binds most of us. We must re-orient our thinking to getting the job 
done, and. that will require much of our resources going into the 
blue collar corner for training and education. We must close the 
gap between what our youth studies in school and what it actually 
needs on the job." 

Mr. K. Gordon Florey, Executive Vice-President, Louisiana AFL-CIO. 

"Beyond initial preparation for employment, many workers want to 
progress upward in their specific occupation, and there is a 
crying need for both part-time and sometimes full-time courses and 
programs for adults. These progrMis should be available, but should 
include a wide range of apprenticeship training programs and other 
related courses. Adult vocational education must be available to 
provide training or retraining to insure stability or advancement 
In employment of persons who have entered the labor market who are 
either employed or seeking employment. The need for vocational 
education progreuns and related instruction for apprentices must be 
given - at least in my judgement - high priority." 

Dr. Arthur Lee Hardwick, Associate C onmiss loner , Bureau of Adult, Vocational 
and Technical Education, U. S. Office of Education, Washington, D, C.: 

"Instead of providing vocational education for 18% of our youth, 
we should be providing these programs for 60% or for more than 
27,000,000 youth, and yet we are providing altogether for only 
8,7 million students: youth, post-secondary students, and adults. 

"Vocational education has a major role in training and retraining 
programs for adults and a major role in providing vocational 
education for post-secondary students. The adult program should 
be over 50% of the vocational education enrollment, yet at the 
present time, it is only about 25%, anoL only about l/8th of the 
enrollment is in post-secondary prograns; it should be at least 33%. 

Vocational education has a responsible role in providing programs for meeting 
the career education needs of the disadvantaged, the handicapped and members 
of minority groixps. This responsibility was emphasized in three of t.’a 
Discussion Groups as follows* 

"Teachers, counselors, administrators, and employers must develop 
sensitivity, interest and understanding to the particular needs of 
the disadvantaged, the handicapped and of minority groups to give 
training and equality of opportunity and individual worth. There . 
needs to be a positive recruiting effort made to get minorities and 
the disadvantaged and handicapped into vocational education before 
they drop out of school 
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In eight (8) Discussion Groups , the need for greatly eKpanded programs of 
vocational counseling was stressed. Following is a suiranary of these 
discussions i 



"Realistic occupational counseling must be given far greater 
emphasis and higher priority in fund allocations and must be 
extended down into elementary grades for students to have 
opportunity to explore the world of work generally} then 
concentrate on clusters of oceupattons in which they become 
more speciftcally interested, and then give students specific 
guidance to assist them in choosing the careers for which they 
desire to be trained." 



"The ratio of students to counselors is too high. Counselors 
must be trained to be career counselors. They must be able to 
get out of their offices to broaden their scope on job 
qualifications and they must have available up-to-date information 
on manpower needs and employment opportunities- 

"An Educational-Employability Development Plan should be developed 
for each student, using all counsling tools available. The plan 
should be Initiated early in the student's school career and. be _ 
modified as necessary as the student progresses through school. 

"Extensive use must be made of Coordinator-Counselors with both 
educational and industrial backgrounds in communicating with 
students and industry concerning Job demands and opportunities. 

These groups also stressed strongly the importance of parents being given 
orientation concerning the total program of education, including a more 
realistic knowledge of vocational education and its value: 

"Parents should be given training and information by the schools 
regarding the total purposes of the total education system in 
order to acquire true values regarding educational objectives and 
they should be given ccnnprehenstve information on job opportunities 
for vDcstiion^l ediiciitioti graduatss « 



In connection with Career Education concept, discussed in eight (8) Discussion 
Groups, participants strongly believed that the total program of vocational 
educLion ir the total school system has a significant role. These discussions 
ara sunsnarized as follows: 



"Total system of education should provide occupational selection 
and training experiences: (D elementary occupational information, 

(2) junior high school exploratory experiences and pre-vocational 
training, (3) high school skill training, (4) post-secondary advanced 
skill training, <5) preparatory and in-service training for adults 
and a technical occupational advancement file on each student. 



' 
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"Classroom teachers in academic fields should be trained 
give emphasis to students regarding the Importance of preparing 
for occupational employment and should communicate to students 
the opportunities that exist in the school, in post-secondary 
Institutions and in other training facilities to prepare for 
employment in careers they choose for themselves. Vocationa 
personnel should train these teachers for performing these 
important funct ions * " 

“Tha role of vocational education and^ indeeds other areas of 
education as well, should include teaching good attitudes toward 

work." 



Mr. George C. Guthrie, Member, Texas State Board of Education, San Antonio 
and Contractor In the Construction Industry: 



"We in the construction industry are, naturally, interested in 
people who do things with their hands; people who are able to 
operate machinery. As a meiriDer of the State Board of Education, 
it has been a concern of mine that we not only teach a youngster 
to be skilled with his hands and brain, but instill certain 
ideals which the economy of today demands. For example, a 
youngster comes into my Personnel Manager’s office and applies for 
a job. The best way not to get a job is to ask, "How much am 1 
going to be paid?" "How many days vacation do I get? Mind you, 
these are some of the questions that are first asked by an 
applicant. But really, he is not to blame. He has been taught 
in school - "You take pltunblng, because pltnnblng pays 97.00 an 
hour." And we term that as a "job". 



"We don't have any "jobs" in the construction industry; we have 
labor "positions"; we have carpenter "positions." But we have 
no "jobs." 

"I think in the school system we have tended to differentiate the 
lawyer from the carpenter by saying that the lawyer is a professional 
man; the carpenter is a person who holds a ’jobJ' This puts a 

stigma on it. We need youngsters I am speaking from^ the 

Industrial side we need youngsters that are taught, I nee 

to be a carpenter because that's my desire; 1 want to learn the 
trade." In fact, four or five years after I pick up a pipe 
fitter, he is drawing more than his instructor did who instructed 
him in pipefitting. But, actually, to him, he comes out and gets 
a job." This is something we need to change," 



Mr. Melvin A. McCutchan, Division Supervisor, The Sandia Corporation, 
Albuquerque, New Mexico: 

"As we look at the schools, maybe we ought to look at what 
the employer needs and wants In terms of attitudes. 

"It Is important to him when interviewing an applicant as to 
just what this person brings with him in terms of his value 
system. If he says 'I'm willing to work, willing to produce; 

I'm willing to join your group and get along with the boss and 
with fellow workers, these are more Important to that employer 
than the positive knowledge he may bring. So, change of attitude, 
the development of self esteem, is placed in the public school. 

The person that gets ahead then Is the one that tries the 
hardest, the one that produces the most, and the one that 
achieves the most." 

Three Discussion Groups were concerned with the instruction that shouid be 
provided regarding attitudes toward work. These discussious are sunmarize 
as fuiiows: 

"Children are damandlng relevance in education, not abstractions, 
and it should begin in the elementary grades through exploratory 
programs teaching pride In workmanship and in manipulative skills. 

"Schools must not only provide skill training, but also provide 
instruction in good attitudes about work and an objective 
^wExr^n0ss of tlio v^lu0 of peopl© in ouir socisty. 

"Require a certain nun*er of hours in every school system - elementary, 
junior high school, high school, post -secondary and college for 
explaining, developing and selling the dignity of work, job 
opportunities, and respect for all occupations and occupational 
organizations 

In relation to the role of vocational education, there was considerable 
discussion in two Discussion Groups regarding vocational educators being 
alert to the needs of employees In order to be of timely assistance to 
them and to people in training them for employment. This discussion is 
suKimar izad as follows; 

"Industries must be met at the state line and asked what they 
need in terms of trained peisonnel. Vocational education must 
be prepared to meet these needs on a cooperatly# basis, that is^, 
pooling the resources of the industry and vocational educstion. 

"State vocational agencies and local education agencies should 
employ industry-education coordinators to work with Industry, business, 
labor, associations and the schools in determining nee 4 s for tra-lnlng 
and organizing progrsas to meet these needs as they develop. Some 
state and local agencies already h^”® and eaoabilitv to 

perform these important functions. 
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TO SUGGEST MEANS BY WHICH THE EXISTING EDUCATIONAL SYSTEM GAN BE IMPROVED 
TO INSURE THE PREPARATION OF EVERY PERSON LEAVING SCHOOL FOR EITHER EM- 
PLOYMENT OR FURTHER EDUCATION 

Responses to this Objective in questlonaires on Views of Participants were 

Integrate general and vocational education -- 817a 

Contract with private schools to help prepare every person for 
employment or further education 38% 

Provide incentives for private industry to help prepare every 
person for employment or further education -- 637^ 

Develop multi -media instructional materials for use in the course 
to prepare every person for amploynient or further education -- 43A 



Expand the school year to 12 months — 537^ 



Provtdfa parents with educational vouchers for purchasing the 
instructional services dasirad for their children -- 327^ 

Other individual comments: 17o 

Finance substantially and in time for planning 

Remove the vocational program from the basement so it will 
have equal chance for a good image 

Providing multl-media materials for use in the home, 
expanding school year to 12 months and providing educa- 
tional vouchers would probably be a waste 

Expand cooperative programs for students utilizing equipment 
and personnel in business and industry to enhance training 
opportunities for youth and adults 



Provide work experience at kindergarten level 



Expand school year to 11 months 

Reorient academic education to relate to the real adult world 

Only when the short term needs of Industry would make 
particular equipment too expensive to use for only a 
limited time should contracts be made with private 
schools or private industry be provided inesntives 



Provide greater coordination among all agencies concerned 
\^ith training, guiding and employing the educational product 

Better utilization of the school plant in the 12 months 
school year 

Make teachers and coordinators job oriented 

Educate the existing educators to the importance of the 
world of work 



Point out facts of life to schools presently oriented to 15% 
of the student population while other 857« are left to flounder 
around as dropouts and unemployed because of failure of Educa- 
tion System to meet their needs 

Integrate general and. vocational education after all educators 
are oriented to vocational education 



Not sure that general education and vocational education 
should be integrated 

If the traditional public schools continue to refuse to do 
the job private schools may have to do it 



They wouldn't use multi-media instructional materials in the 
home 



waste 
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Provide parents with instructional material on vocational 



educat ion 



Camp>aign to giamorize crafts and skills to make skill training 
more enticing to students. Should be done by HEW and Congress 
as well as by voc at ional people 



Set up stronger Bureau of Vocational and Technical Education 

In regard to contracting with private schools: only if 

assurance of Quality education is maintained* Some private 
schools do not provide instructor supervised practice, thus 
lose quality control 



In regard to multi-media being provided for home use; 
have to include some means of performance evaluation 



would 
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In regard to providing educational vouchers: would need 

to build in some assurances that the child was interested 
in and capable of achieving the goals of the instructional 
service 

Develop community-wide planning programs for revision, 
evaluation and iitip lament at Ion of instructional programs -- 
more than a "marriage” of school and industry; the child 
must be included 

Establish Modular Scheduling for all schools which have 
vocational programs 

In regard to contracting with private schools: no, not 

getting maximum benefit from tax dollar 

In re.^ard to providing incentive for private industry: 
education should be rinanGed so that education could 
train; Government pay industry? No, 

Have the 12 month school year in four quarters and let 
student choose the three quarters he wants to attend, or 
attend four quarters if he desires to do so. 

Provide eomprehensive guidance and counseling program 
and pre-orientation to the world of 

Need some sort of institution to set up and enforce 
certain requirements for vocational education. This 
would insure proper courses 

Enough vocational counselors should be available to 
students, proper facilities are present and that in- 
competent teachers are replaced. Also, reset require- 
ments so ^hat craftsmen and journeyman teach the 
courses 5 rather than college boys only 

Revamp certification requirements 

Questionable to provide educational vouchers 

Focus best manpower, funds and other resources early in 
the child's educational experience so that prevention of 
problems will take place and may break the cycle 

Make a concentrated effort to change the thinking of con- 
■y' 0 ntional higher education adnslnistration. Vocational 
technical education cannot do the job under current higher 
education "academically oriented" administration 
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Exploratory opportunities with Lands -on experience 
during the K-12 years 

Include the concept of open -entry /open-exit system 
Increase intensive counseling services 

Every child should receive adequate counseling, especially 
during secondary level. Include parents in at least part 
of the counseling process and certainly in the orientation 
phase. Establish Occupational Advisory Committees to help 
with planning of what is needed presently and in the future 
for comnunity 

Expand co-op program with employers 

QUOTES FROM SPEAKERS AN! PARTICIPMTS 
Mr. J. D. McGehee, Superintendent of Schools, Truman, Arkansas: 

”To properly meet the challenge of societal needs today with 
the sundry ramifications and Implications of a population 
explosion, the world-wide egalitarian movement, and the 
scientific and technological revolution, demands a complete 
revolution in our thoughts and action in the field of educa- 
tion. In the past education has been a part of the overall 
institutional lag. Instead of being i part of the social lag, 
it must become the reconnoitering force - the cutting edge for 
thought and action in order to give wholesome direction to the 
many revolutionary changes in all facets of our lives.** 

**Our traditions and our common sense coiranit us to a policy of 
’celling unlimited* in educational policy and planning. We 
have no choice in edueatlon and training but to seek the 
development of human potentialities at all levels of maturation. 

We must seek excellence in a context of concern for all. Excel- 
lence for a few is not enough; we must have axcallenee for all.** 

Following are summary quotations from the Discussion Groups suggesting 
means by which the educational system can be improved. Also, resolutions 
adopted by the conference group during the concluding general session of 
the conference are included in these summaries. The nimiber of Discussion 
Groups making suggestions in each of the recommendat ions is indicated in 
parenthesis after the topic heading. 

1. Realistic Guidance and Counseling must be provided adequately (8) 
See Objective 111 for quotations on this topic. (Page 18 ) 

2, Develop a total Career Education program (8) 



"Establish a policy at the national level stating that 
the Nation is committed to providing "Career Education" 
to all youth and adults; provide meaningftil and flexible 
guidelines for State Departments of Education to use; 
provide support to the States to implement, expand, change 
and improve programs so that programs are relevant, practical 
and applicable to students in preparation for jobs or careers; 
and that evaluation instruments be designed to assess and 
validate effectiveness of programs." 

"Public education institutions that have an identified 
responsibility for career education should develop an 
administrative structure that will encourage the develop- 
ment of career studies program. The responsibility and 
authority for career studies should be established at the 
highest possible level in the institution. 

"Career studies should involve teaching and supervisory 
personnel from all divisions of the institution, 

"Every student in the institution should be provided an 
opportunity to participate in career studies without 
reference to the level of post -secondary education he 
or she aspires to In the future." 

"Career education should encompass all educational activities 
directed toward "making a living" whether semi-skilled, skilled, 
technical, or professional, " 

Redirect Educational Objectives to make them more occupationally 
oriented (8) 

"Institute a responsive type of educational program that 
will provide a skill to all students leaving high school." 

"Redirect the elementary school curriculum to include occupa- 
tional orientation and experience. All school programs should 
be job oriented," 

Conferees in questionnaires on Views of Participants answered 
the question: "Should there be greater emphasis on introducing 

the world of work in elementary school?" : Yes , 99 No, 1 4. 

"Secondary curriculrwa requirements should be reversed from preseTit 
practice with college preparatory courses becoming electives 
rather than being required for graduation. Redirection of the 
entire educational system should be accomplished in response to 
findings of a continuous evaluation of the products of all 
educat ion- " 



’’Revamp the program of education whereby beginning on the 
ninth grade level students receive minimum amount of 
college oriented courses with the remainder in vocational 
education. Under this concepts students will receive far 
greater opportunity than at the present to acquire saleable 
skills.” 

’’Schools must provide instruction about the work of work to 
youth in the elementary grades -- through providing career 
information, pre-vocational training and vocational oi‘ienta- 
tion in social studies with emphasis on attitudes,” 

"The concept of the scope of a total program of education should 
be kindergarten through adult life. Academic courses such as 
mathematics, English, and Science should be redesigned to avoid 
being so abstract and to become more relevant to the world of 
work. ” 



’’Schools must provide instruction that will give students true 
concepts and attitudes regarding the importance of work and 
earning a livelihood,” 

"Open ended education is extremely important that will permit 
an individual to enter in, progress at his own rate, and leave 
after achieving a specific skill level. Persons should be 
encouraged to enter education and training, enter the work force 
and vice-^versa without penalty or prejudice,” 

’’Study feasibility of implementing programs of Instruction in 
secondary schools whereby some youth can graduate or complete 
without the sacred high school diploma, and still be prepared 
for successful employment and fit into the world of work and 
be useful citizens,” 

’’Develop plans throughout the States whereby industrial and business 
firms provide training stations for a majority of students in 
secondary schools In connection with programs such as on^the^job 
training, cooperative part-time education, mobile laboratories 
and simulated laboratories , ” 

’’Existing models for cooperative education should be studied and 
adaptions made to other occupational areas,” 

’’Schools must establish and operate placement departments for all 
youth — Job entry after graduation, entry into vocational-technical 
post -secondary schools and guidance for entering colleges and 
universities , ” 
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"Responsibility of the schools with regard to the welfare 
and safety of children while their mothers are working 
should be thoroughly explored," 

4p Merge ideas of labor, education, business, industry -and the 

public in planning, implementing and evaluating educational 

programs (7) 

"Labor, education, business, industry and the general citizenry 
should merge ideas in planning, implementing, evaluating and 
revising educational programs to achieve better relevancy to 
the needs of youth, adults and the economy and, to Improve the 
image and value of education^" 

"Plan and conduct conferences and workshops for school adniinistrators 
counselors, and industry-^labor -business representative, studying 
together the purposes of vocational education, relationship to 
academic education, legislation, funding and other information in 
order to more practically plan, implement and evaluate programs 

"Educators, industry, labor should combine ideas on a regional 
basis to establish educational programs fitting needs of youth, 
adults and the economy in the regional area." 

"Education and industry must unite and work together in creating 
jobs for all people--all levels (skilled, low-skilled, para- 
professionals) . " 

"Why not plan education like a business; determine desired objectives 
develop a total but flexible delivery system, build the system to 
be able to constantly evaluate and adjust and then fund the program 
and services needed." 

5- Academic education and vocational education should be integrated 

into a total program of education (7) 

"Academic and vocational education marriage should be brought about 
for making possible needed changes in the total program of education 
The Office of Educat ion should provide direction, leadership and 
useable guidelines to the States for integration of some academic 
education with vocational education." 

"An urgent need eKists to change attitudes of educators, counselors, 
parents, students and state and national government that vocational 
educat ion is subaerviant to acadamlc disciplines . " 

"Vocational educators emphasize import atiee of general education. 
General educators should emphasize importance of vocational 
educat ion . " 
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6* Make and keep vocational education relevant to needs of 
students and the economy (6) 

* 'Lines of coininunlcat ion betw-. n educat ion and government to 
facilitate flexibility in starting new programs is needed^ 
terminating old ones that are outdated or needing reducing 
in numbers, and redirecting programs to be more relevant to 
current needs of students and the economy,” 

"Allocation of funds for vocational education based upon actual 
manpower needs and emplo 3 mient opportunities should be required 
instead of funding concepts used in the past history of the 
program. " 

"Develop and utilize occupational information system in order 
to, at all times, be able to determine needs of the economy," 

"Each community should establish and use advisory cotmnittees 
composed of representatives of industry, business, private 
schools and parents," 

In regard to use j £ advisory committees, conferees in question- 
naires on Views of Participants responded to the question: Have 

you ever advised or participated in deciding what educational 
courses should be offered in the schools as follows* 657d 

replied "yes" and 35% replied, "no." If yes, did you participate 
as a: (Some conferees indicated more than one category) 

Parent 22/o 

Employer , * 27% 

Student 12/o 

School Board Member 6% 

Other: Counselor, teacher,, 

representative of Labor , 

Advisory Committee member, 

Superint etidant . 39%, 

"Lay advisory conmiitteas should be used in designing major curriculum 
changes incorporating career studies. These comnitteea should be 
responsible to top administration in the institution, irrespective 
of the level at which they function in their developmental efforts," 

"The U,S. Office of Education should establish a Vocational Education 
Awarenesa Dissemination Center for creation and dissemination of 
information important to students in choosing careers, to schools in 
determining types of Vocat ional Education needed in the light of 
available job opportunities and to employers as information relating 
to available trained manpower to meet their needs." 



^ 38 




28 



7 , 



"Long-range comprehensive plans should be established in each 
state showing need for coniprehensivB training programs, K 12^ 
post -secondary 5 university level and adult level j baaed upon 
present and reliabl^^ projected opportunities for occupational 
employment, and involving as importantly the needs of persona 
already employed needing updating and upgrading training, and 
providing for utilization of all agencies - labor, public and 
private education, manpower and other special remedial programs, 
in coordinated efforts toward achieving a total goal of adequate 
occupational education and training* 

Vocational teacher certification standards and procedures should 
be revised (6) 



"Investigate certification procedures in the various states regarding 
granting of credit for previous training and work experience toward 
pursuit of the baccalaureete degree; and propose a policy at the 
national level as a guideline for State Departments of Education, 
public school, community colleges, area schools and universities 
and accrediting agencies to unite in each state and develop plans 
whereby the elemant of reciprocity will not delimit the desire, nor 
exploit competency and ability achieved." 



"Such plans should result in many persons being able to qualify as 
competent vocational education teachers if they were not required 
to 'start over again.' For example, certification credit received 
by teachers of programs for Licensed Practical Nurses should be 
counted when some teachers pursue the Registered Nurse Degree. 

And, for example, why should a person with 10 years of experience 
in trade/technical occupations be required to take all the courses 
required for an Aasociate or Baccalaureate degree in trade/ technical 
education * " 



"Tenure laws and certification requirements for personnel should be 
reviewed to make teachers and other personnel responsible to success 
in education by producing students who can perform in meeting the 
objectives of the course or program." 

8 Funds for Vocational Education or Careers Iducation should be realistic 
and adequate to the needs of youth, adults, and the economy; inequities 
in fund allocations for these programs as compared with fund alloca- 
tions for academic higher education should be corrected; and the 
present practice bf allocating more funds for remedial occupational 
training programs than for preventive vocational education programs 
should be corrected (5) 

Five Discussion Groups and several speakers and participants discussed data 
developed by the National Advisory Council on Vocational Education stating 
that $14 of Federal funds are allocated to higher education for each one (.1) 
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dollar allocated for vocational education and that four (4) dollars of 
Federal funds for remedial programs are being allocated as compared to 
each one (1) dollar allocated for preventive vocational education programs. 

QUOTES FROM SPEAKERS AND PARTICIPANTS 
Mr ^ J. D, McGehee^ Superintendent , Truman ^ Arkansas Public Schools: 

”We are spending entirely too much for remedial programs in 
relat ion to broad comprehensive preventive programs , ’’ 

^*The ratio of $14 in expenditures for higher liberal arts education 
to one (1) dollar for vocational education is just plain insanity." 

Mr. Dean T. Bromi, Administrative Advisor , Chrysler Jobs Programj New 
Orleans 5 Louisiana ^ Panelist: 

"I get a little bit concerned when you look at the statistics. For 
example, out of 100 youngsters who enter the first grade, we have 
507o dropout rate before they reach the twelfth grade. In l,oulsiana, 
for example, out of those that graduate from high school, 45% go on 
to college, and we wind up the four years with 12 to 14/e who graduaLe 
from college, depending upon whose figures you are using. The rest 
of the people tumble off the wagon some place, and are falling into 
this requirement for employment in the world of work. Yet, it seems 
to me that those of us who are interested In vocational education 
have been out -gunned or out-manuevered by the academic side of the 
house to the point where they've got all the marbles and all the 
chips for that 12 to 147^, and we're kind of struggling to taka care 
of the balance. This is of vital concern.” 

Mr. Delfino Valdes, Admissions Counselor, Albuquerque Technical -Vocational 
Institute and Member, National Advisory Council on Vocational Education - 
Panelist : 

”I was also interested in the fact that both speakers alluded to the 
fact that funding for vocational education is very minimal eompared 
to the academic programs of the country, and I would like to sea us, 
in this conference, perhaps , make some kind of an approach to the 
powers that be for increased funding for career education throughout 
the country,” 

Mr, K, Gordon Flory, Executive Vice-President, Louisiana AFL-GIO, Baton Rouge: 

”Many people have the idea that the only good education is an education 
capped by four years of college, and that college Is the only source 
of success, and it has been stated and restated that this "-s the greatest 
disservice that we can perform ^or our ^outh of today,” 
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**Tha Federal Government ^ through guidelines and appropriations made 
for education, has contributed to fostering this philosophy, as the 
Federal Governttient spends about $14 on higher education for every 
$1 invested in vocational education. And when you look at the actual 
appropriation, you can see the * stepchild* that vocational educa- 
tion has become.*’ 

Mr. Harold Williams, President, Distributive Education Clubs of ATnerica, 

Westbury High School, Houston, Texas: 

**One of our first priorities should be the erasure of the college 
stigma. And I refer to the idea that anyone who wants to be a 
success, must go to college. Let * s face it, many people in the 
United States have gotten the idea that anyone who does not obtain 
a college degree is a second-rate citizen. CKir educational spending 
patterns point out this fact. Let me give you an example from my^ 
own state: Fewer than 207o of the young people in Texas will receive 

a college degree. At the same time, however^ our state spends $16 
for every $1 it spends on vocational-occupational training." 

Dr- Arthur Lae Hardwick, Associate Commissioner, Bureau of Adult, Vocational 
and Technical Education, U.S. Office of Education: 

**What is one of the basic problems, that we are only taking care of 18% 
of our youth? We look at the amount of money that is available to 
vocational education, and I know that the Federal dollar is presently 
being overmatched at a rate of about five to one by the state and local 
dollars, and with these monies, even though it is overmatched five to 
one, we are still only able to provide 137^ of the youth. So, we face 
one basic problem - and that* a money.** 

**Look at costs, and X know that the National Advisory Council on Vocational 
Education has some very fine reports. But X think in this first report 
now, you may have heard this figure before, but X would like to remind you 
of it -- they say that the Federal Government today spends $14 on higher 
education to every $1 they spend on voeational education. $14 on higher 
education to every $1 they spend on vocational education I And, at the 
same time, the Federal Government spends $4 on remedial programs -- 
manpower programs -- for every $1 they spend on vocational education.** 

**I say to do the job right in 1972, Vocational Education needs a billion 
dollars . " 

Dr. Donald T. Rippey, President, El Centro College, Dallas, Texas - Panelist: 

*’I think one thing that has not been brought out although we have 
talked a little about dollar costs -- I think there Is a little bit 
of misleading about the dollar costa that have been mentioned.*' 
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"Mostly they were in relation to liberal arts getting more money 
than occupational education. To me, this is a little bit beside 
the point, when neither is funded adequately." 

"So, my plea is that we should quit worrying about our personal dollar 
values in the thing, or our own power plays for both students and 
dollars, and look at what youth ought to get out of rt, and be willing 
to sit down--and I think the Federal government Is going to have to 
take the lead--slt down together to work out a real system, and agree 
on some goals, which 1 think will have to be different, because our 
youth have different goals; so education has to have different goals. 

Mrs. Jenell F. Hubbard, Hospitals of the University of Oklahoma, Oklahoma 
Qiry - Participant in Floor Discussion, Final General Session. 

"There are two things I would like to say: first, I appreciate having 

the opportunity to be in this group. I have been Interested in 
vocational education for a long, long time, but 1 work in a unique 
situation in which we use vocational education workers, as well as 
higher education workers. And, there has been quite a bit of dis- 
cussion about Let's take the money from higher education, or general 
Gducation, and put it into vocational education. I would hope we 
would take a good look at the needs of both — the truth is, both are 
under-funded — and not defeat one for the purpose of another. Both 
groups are needed. 

**1 would also like to call your attention to the fact that the Nurse 
Training Act of 1968 is due to expire this year, and that is an 
occupation that still has many shortages, and we need to support 
its continuation.” 

In addition to expressing serious concern regarding inadequate financing 
of vocational education and the ratio of Federal funds for higher education 
as compared to funding of vocational education programs, the Discussion 
Groups made the following statements and reconmendations - 

”lKpenditures for career or vocational education should increase 
each year at a faster rata than for academic education because 
Is greater need for job orientation, job training and job 
devalopment than for liberal arts edieation." 

’^Priorities and funding for vocational education should be realistic 
in view of needs.” 

”A more realistic formula should be designed for distributlqn of funds 
for providing meaningful, practical and applicable ^education to 
youth who do not need or desire to pursue higher education.” 
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"New thrusts in financing vocational education should be: 

(1) a complete program in Career Education^ K-through Adult Level 

(2) establish programs that are measurable through performance 

(3) provide resources to use in changing attitudes of parents 
toward vocational education, toward work and eva uation as 
preparation for work,” 

One Discussion Group went on record as being opposed to the Revenue Sharing 
concept . 

Ninety-nine (99) percent of those responding in questionnaires on Views of 
Participants answered in the affirmative when asked the question: Would 

you support the spending of more money for vocational education in your 
community? If your response is yes, where should the increased money come 
from? Many participants indicated the Increased funds should come from 
several sources. Following are the percentages of responses as to sources 
from which the increased funding should be derived: 

Federal Goverrmient 63% 

State Government 61% 

Local Environment kl% 

Private Industry 32% 

Tuition 10% 

Other: Unions ^ Civic Groups , 2% 

All of above sources 56% 

9- Teacher Education programs need to be improved (4) 

As quoted previously in this report. Superintendent of Schools, 

J. D, McGehee of Truman, Arkansas, stated that ”To properly meet 
the challenge of societal needs today .. .demaiids a complete 
revolution in our thoughts and action in the field of education.” 

Soma of the students participating in the wcrkshop pointed out that "dis- 
interested teachers are killing studsnt interest in school." 

Dr. Arthur Lee Hardwick, Associate Conmiasionar , Bureau of Adult, Vocational,-. 
and Technical Education, stated: 

"I am very disappointed with the teacher-training that goes on in this 
country in vocat ional education. I see some of the old standard 
teacher-education programs that have been the same for twenty or thirty 
years , or , at least ten^ I see some of these deans and some of these 
instructors at these teacher -education programs sit back in their chairs 
and talk about the history and the philosophy of vocational education, 
what it was in 1917, what it was In 1934, what it was in 1958." 

‘ 3i 
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’^Because voc clonal eduGation ~ what it was two year s^ ^go is not the 
same as it is today! Or, what it will be two years from now I W 

have very little industrial involvement in teacher-education prog 

for our teachers, and I think this is a necessity. We look at in- 
dustrial involvement as a whole, and we have very little in this 
country, in vocational education. Industrial involvement is one of 
the keys! We have to have industrial involvement I We need to keep 
up to data with what's going on in industry, W^ need to keep our 
teachers constantly moving back and forth between industries. We 
need more involvement in terms of curriculum development; what s 
^00<i0cl in the curriculum; what's needed as far as multi-media. Some 
of the techniques that industry uses to train their omi people are 
very elaborate; they have some excellent teaching systems, not only 
in industry, but in the military." 



Discussion Groups made many coiranents and recommendations with one Group 
voting to go on record emphasizing a great need for improvement in the area 
of teacher education. Additional comments and racoOTnendat ions of Discussion 
Group follow: 

"Need for updating and improving teacher education programs is essential 
in all areas of education to provide relevancy of teacher preparation to 
the needs of students and the economy. Especially does counselor pre- 
paration programs need more relevancy to the economy." 

"A course in high school and in college for students and future teachers 
teaching occupational talent development or career development should 
be required." 

"Universities training teachers and counselors employed in relation to 
vocational education programs should modify programs to require 
summer work in business or industry for such personnel who do not 
have adequate and relevant occupational experience," 

"One of the main causes ef weak progr^ns is the shortage of qualified 
teachers . " 

"Implement further the Education Professions Development Act for 
vocational -technical education, including activation of advisory 
councils. Involved should be data on training resources, leaders 
in education, establishment of leadership progr^ns, and recruitment 
of vocational administrators, supervisors, counselors, post -secondary 
teachers . " 



"Open up more pre and in-service taacher-eounselor-administrator 
training institutions, 'Loosen up* certification stronghold so 
institutions wanting to prepare vocational and technical education 
personnel can do so." 
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10. Greater sensitivity to the particular educational needs of 

minority groups and of the disadvantaged and the handicappe 
must be developed, (3) 

See Objective III for Discussion Group quotations on this topic 
(Page 17) . 

11- The image of vocational education needs to be improved (3) 

Comments and suggestions regarding ways and means of improving 
the image of vocational education cOTie from Speakers and Discus- 
sion Groups as follows: 

QUOTES FROM SPEAKERS 

Melvin A. McCutchan, Division Supervisor, The Sandia Corporation, Albuquerque, 
New Mexico: 

’*Now, we discussed the idea of whether we should change the word 
‘vocational* to 'career*, and I think it is a problem of dealing 
with semantics. The thing we really have to deal with rs, we ve_ 
got to change our co ncepts not words, not titles * but we ve got 
to develop a feeling from the first grade on, that work is goo^^*' 

Dr. Paul V. Braden, Acting Director and Associate Professor, School of 
Occupational and Adult Education, Oklahoma State University: 

**We must gain a consnitment on the part of educational administrators 
as to the importance of occupational preparation. The current lack 
of commitment is manifested all the way from a void at the elementary 
education level as regards career orientation to a sluggish response 
on the part of colleges and universities Involved in the education of 
teachers, counselors, and administrators.** 

Dr. Harold Williams, President, Distributive Education Clubs of America, 
Westbury Hill School, Houston, Texas: 

**What we really need is a selling job for the general public and 
especially parents. It is only with this "selling Job" that we 
can ever erase that college stigma. One of our biggest problems 
lies with parents. Almost invariably, their attitude is. Well, 
vocational training is fine for Bill's son over here, but for my 
son no sir! ' Parents need to realize that their little Johnny may 
not'be suited for college. That he might be better equipped for a 
very technical area. When we can convince parents of this, I sincerely 
believe that we've won half the battle." 

Dr. Arthur Lee Hardwick, Associate Consnissioner , Bureau of Adult, Vocational 
and Technical Education, U.S. Office of Education: 
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"I get a lot of -itlcism from people outside of vocational education 
saying, ‘Well, cational education is 10 % vocational agriculture and 
vocational homemaking. ’ Wellj in the past it And, 1£ they would 

look at vocational education today, they would find this is not true 
any more. We have some programs that are rapidly changing. Looking 
at the agriculture field, there are a lot of good changes occurring 
in the field of agrieulture, but yet, nobody knows of the changes; 
all they do is criticize what we had ten years ago.*' 



QUOTES FROM DISCUSSION GROUPS 

**Tha college degree should not be so widely believed to be the ultimate 
goal of all education, which belief on the part of parents, students 
and educators contributes to the poor image by them of vocational 
education, whereas this image is not generally shared by employers 
of the products of vocational education," 

"Some believe a change in name would be helpful while other believe 
the name of the program is incidental, and that the product of the 
program, in a sense of values, should determine the image. 

"In order for vocational education to be recognized even within the 
occupations it serves, graduates should be able to take upon 
graduation an examination to include skill level, proficiency and 
production capacity so that upon successful completion of such 
proficiency test they can be recognized as journeymen in their 
trades ^ " 

"There is a pressing need for professional public relations programs 
to sell vocational education on national, state and local levels." 

"Career Education or Talent Development System of Education should be 
considered as a substitute for Vocational and Technical Education, 

One of the Resolutions adopted unanimously by the Conference Group during 
floor discussion in the concluding General Session was proposed by Mr. 

Michael M, Arnett, Oklahoma Chapter, Future Business Leaders of itoerica, 
Guthrie, Oklahoma: 

"I would like to suggest, whether in the form of a motion or resolution, 
that the Federal Government, either by Itself or in cooperation with 
the State Vocational Departments, attempt to establish a public relation 
program to bring out that vocational education is a program which will 
teach youth to have a career whenever they get out of school, whether 
they go on to a trade school or Just out of high school, and also to 
bring out, for instance, that these different vocational youth groups 
are more than just clubs; they are organizatios that build character 
and self-confidence in the student. And, so I*d like to make a motion 
that a public relations program be set up to bring out these points 
about vocati onal education • " 



ERIC 



36 






12- The status of Vocational Education should be improved in the 

Department of Health, Education and Welfare and in the States (3). 

Serious concern was expressed in three Discussion Groups, by Speakers 
and in floor discussions during the concluding general session of the 
conference regarding the status of the Bureau of Adult, Vocational 
and Technical Education in the Department of Health, Education and 
Welfare, need to strengthen vocational education in this Department 
and the need to strengthen State Vocational Education Agencies, 

These concerns were expressed as follows by Discussion Groups: 

"Strengthen Bureau of Adult, Vocational and Technical Education, do not 
weaken it- It should have a conimiss loner of its or an assistant 

secretary- The head should have equal status with those in academic 
and higher education^" 

"Vocational Education should be managed by people who understand voca- 
tional education," 

"Vocational education administration and program leadership should be 
given equal status within the structure of the Federal and state Levels 
with college preparatory education and priorities and funding should be 
realistic in view of needs," This was a motion adopted unanimously by 
Discussion Group 8- 



"Vocational education should be administered by a separate board that is 
interested in and supportive of programs of vocational education." 

Hr, K- Gordon Flory, Executive Vice-President of the Louisiana AFL-CIO, in 
discussing reconsnendat ions of the National Advisory Council on Vocational 
Education stated that "A further important recommendation of the Council 
pleads for an overhaul of the administrative organization to permit the 
Federal government to exercise adequate leadership in vocational education." 

He also stated: "I do believe that some reorganization ought to come about 
to give more status to the vocational education training system in this 
country, and I am talking about. If necessary, having a U.S. Commission on 
Vocational Education of equal stature and Importance with that of academic, 
general education. ^d I think until we do this, that we are not going to 
get the national emphasis upon vocational education that we actually need." 

Dr. Arthur Lee Hardwick, Associate Conmils s loner , Bureau of Adult, Vocational 
and Technical Education, also expressed deep concern regarding the status 
of Vocational Education in the Department. 

Mr. Lanny W. Hassell, Executive Director, Arkansas State Advisory Council 
on Vocational Education, introduced the following resolution during the 
floor discussion period in the concluding general session of the. conference: 
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^Vocational education is relevant and essential to the social and 
economic growth and stability of this nation *s citizens, Vocational- 
Technical education is a highly specialized educational endeavor which 
demands complete dedication of its management and staff. Vocational 
education, if it is going to fulfill its primary function of preparing 
approKiinat ely 85 % of the students who do not graduate from college for 
the world of work, demands continued management who will identify with 
it and its goals and strive for their implementation , ** 

’’Therefore Be It Resolved* 

That these representatives from industry, education, and others, assembled 
at this Secretary’s Regional Fact Finding Conference on Vocational Education 
do urge the appropriate governmental authorities to establish the position 
of Assistant Secretary of Vocational Education and give him not only the 
authority but equally important, the resources necessary, to insure each 
student in this nation the right to acquire the saleable skills in schools 
to which he is entitled to assume an adult role in the world t f work. 

It is the intent of this conference that this resolution be forwarded to 
the President of the United States, Vice President of the United States, 
Secretary of HEW Elliot Richardson, and Commissioner of Education Sidney 
P, Mar land. 

That it also be forwarded to members of this conference with the request 
that they forward this resolution to their respective Senators and 
Representatives urging its adoption by Congress,” 

This motion was seconded by Dr. Walter Kerr, Texas Construct ion Industry 
Council and unanimously adopted by the conference group. 

Dr, Kerr in proposing a motion relating to strengthening vocational education 
in the states said: 

"The state obviously, becomes a very, very important entity in this ,, 
for that reason, I do believe in order to make this fully effective, 
we must have the full cooperation of our state. I feel there should 
come from this conference a similar statement, to be directed to those 
fine leaders in each state, who understand what we are trying to do, 
to strengthen their hands with every means possible, to provi<le them 
with a list of delegates that are here to be called upon. I would 
simply say that I would like to make a motion directed to all the 
principle leaders, elected and otherwise, in the respective states, 
expressing the support of this conference for anything they might 
do to strengthen vocational education. In keeping with the information 
which we will provide them from this eonference," 

The motion was seconded from the floor. Dr. Kerr continued: 



’’I think the motion, then, with the second, if it would be 
acceptable to the seconder, should be more specific# Let * s 
direct it to the Governor, the Lieutenant Governor, the 
Speaker of the House, and to the Chairman of the Education 
ConEnittee of both Houses of the states that are here repre- 
sented.” The motion was unanimously adopted b;y the conference 
group . 

13, School facilities should be utilized for twelve months and the 
school day should be lengthened for students and teachers (2). 

Discussion Groups commented on this topic as follows: 

"Schools should operate on a twelve-month basis, lengthen school day 
for both youth and adults and teachers should be on at least an eight 
hour schedule in school.” 

"States should be provided leadership, direction and support In planning 
for utilizing school plant facilities more fully for instructional 
purposes -- 12 months on quarters or trimesters, t>plit schedules, 
longer school days in order that youth can receive more training they 
need, in order that youth be kept occupied more, and in order for 
school plants to be utilized more fully and effectively.” 

Fifty-three (53) percent of the responses in questionnaires on Views of 
Participants expressed the belief that the school year should be expanded 
to 12 months . 

14, Labor laws and insurance regulations should be examined and revised 
as needed to assist in giving students work experience and training 
( 2 )- 

Mr. J. D. McGehee, Truman, Arkansas Public School Superintendent, stated: 

"Many of our labor laws are unrealistic and are a deterrent to the 
employment of youth." 

In two Discussion Groups the following comments were made; 

"Labor laws, labor unions and Insurance companies are posing problems 
for industry in cooperating with education in olving employment of 
students, ” 

"Re-evaluation of labor laws is needed for students are confused when 
they are allowed to vote at age 18 but are not allowed to work after 
11:00 P.M. Students under 16 cannot be employed by many businesses 
but many 15 year old youth need employment.” 

"There is a drastic lack of coordination between the labor department, 
labor unions and many educationally directed programs.” 
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15, Greater recognition and f inane ing of Yoiith Organisations in 
Vocational Education should be accomplished (2). 

Mr, Harold Williams, President, The Distributive Education Clubs of toerica, 
in emphasizing the value o£ vocational education yoxith organizations, stated. 

''Another very important type of practical experience that we have with 
occupational training is one which receives relatively little attention. 
And that's the fantastic program of club acti-rities that's available to 
the vocational education student." 

"Let me give you a few examples Some of the most practical vocational 
training we have in this country is the training that many young ladies 
receive in their Home Economics classes, ^id that's fine. But. consider 
what goes along with it. Outside of class, most young Home Economic 
students are members of the Future Homemakers of America. What does 
the club do? To begin with, it encourages a high level of achievement 
of its members. FHA has a specific program outlined for its members to 
progress step by step up to a certain level of achievement, Uhen they 
reach the highest level, they receive an award at the state meeting of 
Future Homemakers > When you stop to think about it , this is ideal 
because it gives the student a chance to ta^e what he Learns in the 
class and apply it to a situation, a competitive event. Practical 
experience. This is just one example. Consider the club activities 
of the Vocational Industrial Clubs of America. This is the club that 
goes along with vocational industrial training. The club activities 
that the student participates in, in this organization, are directly 
related to what he learns on the Job and in the classroom. Here again, 
the student has an ideal chance to take what he learns and apply it to 
a situation. Practical experience." 

"I really can't stress this enough, W^'ve all. heard it said that what 
you learn in the school of hard knocks, you don't soon forget,,.and 
that's true. So a major portion of our emphasis should be directed 
towards practical experience in occupational education," 

"From being involved in the Distributive Education Clubs of toerica, I 
know what the club activities can teach the vocational education student. 
Sura ha learns about the specific area he might be competing in, but 
more importantly, the student learns about basic principles in life . He 
learns first of all about competition. He Iftarns that he must compete 
If he ever wants to get ahead, be it in a contest or in life. He learns 
that he can't alt idly by and expect to enjoy a high standard of living. 
So the student does learn about competition, and competition is what our 
whole American free enterprise ^ayatem is based on." 

"Even more than competition, the student learns about plain old basic 
hard work. In the competlttve event, the student who works the hardest, 
and prepares the moat, emerges as the victor and wins the prize. And 
it's the same way in life." 
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Mr. Paul T. Beck, State President, Vocational Industrial Clubs of -America 
Bartlesville, Oklahoma: 



■'A little while ago you were talking about hurt i resources and also 
development of students, and I thought some thought should ba_ directed 
to these organisations which, of course, as you know, are VICA, DECA, 
FFA, FHA, 4H, and so forth, and I think they are a bigger asset than 
you realize- I know, because I have been in VICA, and also connected 
with the others, and I would like to show that they are really big 
assets, and I think this would change a lot of people's opinions as 
to what students can do. And, also, in these programs we should show 
how these youth organizations develop leadership, civic consciousness, 
social intelligence , and especially, voeat ional understanding, so 
that when they go out in the world they will make good citizens.” 

Comments on this topic in two Discussion Groups follows: 

"Financing and leadership for youth groups in all programs of vocational 
education should be made available.” 

”The Commissioner of Education, should ask Presidents of National 
Vocational Youth Organizations to ^srve as a consultative body to 



16. The number of school districts in some states should be reduced (2). 

Mr. J- D. McGehee, Superintendent of Schools, Truman, Arkansas, placed emphasis 
on this topic as follows: 

I say I feel that this country, state by state, region by 
region, needs a master plan for education and training fully 
understood by the majority of its citizens. This master plan 
should take into consideration incentive plans for school 
district reorganization based upon defensible standards - school 
districts large enough in human and financial resources to support 
kindergarten services and broad comprehensive elementary and 
secondary programs | while small enough to have close conmiunication 
with the people; plans which include area comprehensiva conraunity 
junior colleges; encompassing where practical, the regional voca- 
tional schools; plans embodying intermediate eompaeta for the 
purpose of facilitating eKpensive higher specialized trainings and 
plans which would be caps toned with the university system composed 
of all state colleges and the parent university* ” 

"There are two basic problems: one of cantralizat ion in rural America, 

and decentralization in the metropolitan areas --and there are soma 
trends in this direction-amoving back closer to the people, by having 
conanis iioners and deputy superintendents, and 1 think this Deputy 
Commissioner in the U. S. Office is a great thing*” 



him.” 
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**Yes 5 the vehicle is all important , this vehicle ^ this system 
that carries thii“ program. Most of our school districts in 
Arkansas are not big enough ^ not rich enough in human and 
natural resources to carry on this type of program. But wa 
must do that lest we leave these children in darkness and 
illiteracy for years to come.” 

Comments in Discussion Groups on this topic were as follows: 

”There is great need to reduce the ntmiber of independent school 
districts in some states to aid in building more comprehensive 
education systems through maximum return for dollars spent.” 

”Many schools are too small to provide comprehensive prog..ams of 
education and adequate programs of vocational education.” 

17. Private schools should be utilised better in providing educational 
programs . 

Thirty-eight percent of responses in questionnaires on Views of Participants 
expressed the belief that contracts should be made with private schools to 
help prepare every person for employment or further education, 

Mr. J. D. McGehee, Superintendent of Schools, Truman, Arkansas, stated: 

”These institutions (private schools) have made many unique contributions 
and God grant that we can find ways for them to prosper if for no other 
reason we may never succumb to a monolithlc-^monopollst ie state^oontrolled 
educational system. ” 

Dr. Paul V. Braden, Acting Director and Associate Professor, School of 
Occupational and Adult Education, Oklahoma State University, stated: 

”The private schools have been on the outside looking i and some 
should be on the outside looking in. But, the main body of private 
schools has a tremendous contribution to make. Yet, what real 
partnership have we had with them, when we know that there are 
thousands of people in Oklahoma, Arkansas and Texas who need train- 
ing, and it takes all of us involved to do this.” 

Discussion Groups conanentlng on this topic stated: 

”Private trade and vocational schools need to be recognized more 
and utilized in our total society in progrMS of occupational 
preparation. ” 

’’Private schools can make contributions when properly regulated nnd 
supervised. ” 
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18* The effects on vocational education of accrediting processes 
and licensing regulations should be studied and ifliprovenients 
msde as needed (2). 

Dr. Paul V- Braden, Acting Director and Associate Professor, School of 
Occupational and Adult Edueation, Oklahoma State University, in discussing 
this topic stated: 

■’There is more discussion than ever before in higher education circles 
about the need for relevancy in terms of meeting manpower needs. The 
professional schools have always been concerned with meeti. i selected 
luatipower needs and indeed play crucial roles in establishltig criteria 
for what these needs will be* They do this by certification * licensing, 
etc. As a matter of fact, this has been overdone to the point of develop 
ing a 'diploma curtain*, thereby controlling access to opportunity. This 
practice sometimes referred to as 'meritocracy' Is oftentimes stifling 
and oppressive as some of you may have witnessed if you have done research 
in the health manpower field. Licensing, diploma curtain, ways to ex^- 
elude people from peri rmance have been ingeniously developed and arti- 
culated, instead of wiping them out and getting a direct line between 
what we need in the way of jobs, and what people need as human beings. 

The Discussion Groups recoiinnended that these accrediting processes and licens- 
ing regulations be determined and revised as needed to remove artificial bar- 
riers to training and employment. 
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SIIICZIZI I 

TO IDENTIFY THE AREAS OF IMPROVE^NT IN TIE TOTAL 
EDUCATIONAL SYSTEM FOR WHICH VOCATIONAL EDUCATION 
SHOUID BE RESPONSIBIE 

Responses to this Objective in questionnaires on Views of Participants 
were: 

Orientation to the world of work 

Work study experiences throughout junior and 
senior high school 

Assuring every student a marketable skill 

Vocational counseling for all students 

Educational credit for work experience 

Educational credit for home study 

Vocational exploration to facilitate 
occupational choice 

Appreciation of ethnic cultures 

Occupational preparation of post^secondary 
students 

Occupational preparation, retraining and 
upgrading of adults 

Other individual comments: 

Re-work the traditional j academic-minded school 
system. Bring In businessmen as superintendents, 
principals, counselors, and teachers if necessary 
t o ge t the j ob d one * 

Provide en opportunity for every student to acquire a 
marketable skill 

Give assistance on job placement 

Meet the vocational needs of the students and the 
occupational needs of the labor market 

Allow employers a tax credit for employing students 

Provide a means for the skilled teacher to learn 
techniques of teachings some counseling, problem 
solving, goal setting and coping techniques. 



87 ?» 

68 % 

87 % 

75 % 

38 % 

78 % 

49 % 

76 % 

87 % 

10 % 
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Provide r portunittes for the teacher to practice 
occasionally in order to keep up with changes in 
the trade ^ this can be done by cKtending the 
teacher into the active vork area to help sup'^rvise 
s tudent prac t ice . 

In relation to appreciation of ethnic cultures: 
what does that have to do with Vo-Ed? This can 
only be aceompllshed when all people have economic 
parity accomplished on their own initiative. 



Selling vocational education to the public. If sell- 
ing is unacceptable, substitute educate, 

Basic adult education needed with skill training in 
such a way aj to bring student to a kno^jledge of 
reading, etc. that would permit skill training and 
utilization. 

Accreditation of post-^ secondary occupational training, 
both in private and public schools, so time spent may 
be used toward a degree, 

Appranticeship training 

Assuring every student a marketable skill should be a 
joint reBponsibility of the school, the home, and the 
total community. Hiis includes city government, as well 
as the business and Industrial enter prize. 

Classroom work experience from kindergarten 

Responses imist be tempered by degree of responsibility 
assumed by Vo-Ed. I feel most of these objectives must 
be shared by General Id., the community, business and 
industry, labor and management; Goverimiant agencies also. 
(Vo-Ed cannoc be everything to all people.) 

Adult High School Diploma 



Start at first grade in orientation to the world of work 

Assuring every student a marketable opportunity 

In responding to the question: Which of the following statements 
most accurately describes vocational education, conferees re- 
sponded in the questionnaire on Views of Fartlcipants as follows 
(Some checked more than one statement) 
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Percentage of Par- 
ticipants Responding 



It has value for only the college bound student 

It has value for every student 

Emphasis on vocational education is on 
manual skills 

It has the status of academic education 



4% 



58% 



6 % 

4% 



Vocational education is preparation for work 

as well as farther education 78% 

In emphasising the need for establishing job oriented education 
as a primary goal of education, and thus improve present educa- 
tional objectiveBj Mr. J# D. McGehee, Superintendent of Schools, 
Truman, Arkansas , stated ; 

"For 907^ of us our incomes are solely dependent 
upon job earnings." 

"The Job h.^.s become the most important activity in 
the lives of most American people since it Is the 
central means for earning income." 

"Consequently, preparing for a job, separating from 
a job, and finding another job to replace it are 
vary crucial matterr for the bulk of the labor 
force." 

"Hie basic ingredient of employability is the acquisi- 
tion of a skill saleable in the labor market." 

"Hiese activities must become a vital part of all 
comprehensive progr€ttns now and in the future." 

"Thus, the development of the individual's potentialities 
for professional and vocational compentencies must be- 
come a primary goal for public education." 

In emphasizing the mportance of progr^is being realistic and 
adequate data being available on vocational education, Dr , Paul 
V. Braden, Acting Director and Associate Professor, School of 
Occupational and Adult Education, Oklahoma State University 
stated: 

"We must consider the Individual, the employer, and 
all intermediate agencies and functions." 
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"We must be perf orm^iice-oriented Iti terms of job 
requirements 5 training requirements , and the overall 
requirements for self-actualization." 

"We must develop models for educational programs and 

decision making, which began with performance- oriented 
goals and objectives and end with fresh evaluation data 
which can be used to modify our goals and objectives." 



"Information systems must be established to obtain a 
picture of what we look like at any given time. Today, 
these information systems are mostly inadequate cr non' 
existent. Such management tools as cost per contact 
hour, teacher- student ratio and job-placement data are 
now available. Data both as to the students and as to 
dollar expenditures mus*' be put into automated data 
retrieval systems, so that the profile of vocational, 
technical, and occupational training at local, state 
or National levels can be determined at any time.' 



"Data systems relating to manpower supply and demand 
infcrmation must be developed and used. 



"We must develop and maintain a genuine manpower policy." 

Mr. Melvin A, MeCutchan, Division Supervisor, The Sandra Corpora- 
tion, Albuquerque, New Mexico, stressed the importance of Coopera- 
tive Programs: 

"I think now we've got to spend a great deal more time in 
schools in the cooperative- type programs , where experience 
is built irto the educational process. Then he leaves 
school with some kind of sales experience, shop experience — 
the kind of experience employers are looking for; also he 
can give to the employar the idea that he has tried It, 
and he likes it, and he is going to stay with It, at 
for a period of time, which makes him a valuable expenditure, 
SO far as the cempany is concerned," 



He also emphasized, as did many other employers partrcrpating in 
the conference, the great importance of teaching pride of wor - 
manshlp and good attitudes; 

"What is the difference between a person who is success- 
ful and one who isn't? It is generally accepted to be 
his attitude, his value syr tern; his way of looking at 
the job that he is about to do." 



te. Harold Williams, President, Distributive Education Clubs .of 
bnerica. Westbury Senior High School, Houston, Texas also emphasized 
:he importance of Cooperative Progrmns and Vocational Youth leader- 
ship Development Organizations, as did many other students and adults 
participating in the conference. 
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He 3 .iso stressed the ijnpoirtance of vocationa.1 education bexng 
made available to larger nunibers of students! 

^Educational needs are changing and in order to keep 
education revelant to the career needs of youth, I 
think it-s important that the various states redirect 
their educational emphasis to emphasise occupational 
education 

”0f the millions of students in high school in the 
United States, only three out of ten will go to college 
and one of those three will drop out before receiving 
a degree. This means that we have eight out of ten 
students who should be getting some type of occupational 
train ing in high school if they are going to fit into 
s oc ie ty pr oduc t i ve ly . ” 

"Mx , K- Gordon Flory, Executive Vice-President, Louisiana ^L-CIO, 
Baton Rouge, Louisiana, gave strong emphasis to the need for re- 
training programs for adults: 

’*Not only must the worker have the highest degree of 
adaptability that can be given him by a good basic voca- 
tional and general education, but he also must have re- 
training at several points while employed. This means 
also that we must not only equip the worker with an occupa- 
tional skill, but also noist develop a flexibility and 
adaptacllity in learning entirely new occupations so that 
he can change his oceupation, industry, or even residence 
in order to adapt to the changlx^ demand In the job market." 

"This is not what I consider a ■pie-in-the-sky - approach, 
but one of stark reality and one that should receive top 
priority, not only by government at all levels, but by 
private industry and the citizenry, as well." 

Ha also stressed working with Industry to determine training needs 
and the importance of flexibility in educational programs: 

"It is judgement that industry knows what the require- 
ments are going to be in each particular industry over 
the next five to ten years. These are the jobs that 
we* re going to need| It then becomes the responsibility 
of the citizens to train people to fit those jobs. Voca- 
tional education, general education, or whatever it may 
be, has to be flexible enough to change at this point, 
to train for the actual jobs that ire going to exist 
when that child gets out of school." 
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*^We*ve got to be far more flexible than we've ever 
been in the past If we are going to meet the in- 
dustrial requirements of a modern society embedded 
with technological change which is occurring more 
rapidly now than ever in the history of this country." 

Dr. Arthur Lee Hardwick, Associate Conmiis s loner , Bureau of Adult 
Vocational and Technical Educationp U. S. Office of Education, 
emphasized many areas of Improvement In vocational education. 
These are summarized as follows and include: 

"Instead of providing vocational education for 18% 
of our youth we should be providing these programs 
for 60%, or over 27,000,000 youth. Fifty percent 
of vocational enrollments should be for adults in- 
stead of 25%, and for post-secondary students it 
should be 337o of the total enrollment instead of the 
present 12.5%.” 

"Teacher education programs must be upgraded with 
much greater Indus trl^^^l involvement which is one 
of the keys to teacher tratning being realistic to 
present needs of instructors and students. We need 
to study methods used by industry and the military 
in training teachers 

"Curriculum development must be improved with far 
greater indastrlal involvement and more use made 
of video tape and multi media. The Office of 
Education should provide better leadership In 
currir lum development." 

"Vocational education needs to keep up-to-date with 
Industry and changing training needs in industry 
and be flexible in adapting to these needs." 

"Vocational education is going to have to base its 
programs on production, look at the input of the 
types of students that come Into the program, and 
whether they get a Job in the long-run. Production 
and accountability are going to be the keys to the 
future." 

"Evaluation systems designed to help solve problems 
in strengthening programs or e laminating un«- needed 
courses must be developed and utilized," 

"Vocational education must be alert to the new and 
eioBrgtng types of ocoupationa and be prepared to 
train people for them. " 
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*-Post“ secondary institutions should significantly increase 
their participation In occupational education. This 
should be their role." 

'*The area vocational school has a very ijnportant role in 
occupational education," 

"State Advisory Councils on Vocational Education need to 
work closely with the National Advisory Council on Voca- 
tional Education to help vocational education do an ade- 
quate Job of providing the training this country needs." 

"Vocational education must become much more involved with 
industry, labor, parents and many other agencies and 
groups in developing vocational education and in coimmxnica- 
ting with them and informing them about these programs. 

"In the Career Education concept, vocational education 
should provide occupational education and career education 
systems in occupational orientation In grades one through 
six, exploratory programs in grades seven through nine and 
skill training at the high school level." 

"We have to start at grade one and build an occupational 
education system from grade one all the way through adult- 
hood, including constant retraining." 

"Vocational education needs to start changing the view- 
point of people and start at grade one and give them 
orientation and exploratory programa and than let them 
decide where they want to go®" 

Discussion Groups listed many improvements for which vocational 
education has major responsibility: 

1. Realistic vocational guidarkce and counseling mist be 
made adequate to needs. 

2. Develop a Career Education program which will involve 
vocational education beginnmg in grade one and through 
adult levels of training. 

3. Assist in redirecting aducational objectives to make 
them more occupationally oriented. 

4. Assist in merging ideas of labor, education, business, 
industry and the public in planning, implementing and 
evaluating educational programs. 

5. Assist in integrating academic ar vocational education 
into one total comprehensive program of education. 
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Mflk© &nd lc€ 0 p vocfltionfll Gd.u.c^tion iccvfilsiit to riGsds 
o£ students and the economy. 

7 ^ Revise and improve vocational teacher certification 
standards and procedures • 

8- Work for funds for vocational education that are 

realistic and adequate to the training needs of youth, 
adults, and the economy. 

9. Revise and improve vocational teacher education programs, 

10. Hftve greater sensitivity to the particular vocational 
needs of minority groups and o£ the disadvantaged and 
handicapped . 

11. Improve the image of vocational education. 

12. Improve the status of vocational education in the Depart- 
ment of Health, Education, and Welfari.. and in the states. 

13. Study feasibility of uttliaing school facilities for 
twelve months and lengthening the school day. 

14. Study problems relating to labor legislation and insurance 
regulations and assist In solving these problems as nec- 
I'l’Sary and feasible. 

15. Work for providing greater recognition and financing of 
youth orgarizatlons in vocational education. 

16. Assist in studying present school district organization 

relation to number of districts and whether the num- 
her should be as it is at the time or reduced. 

17. Utilize private schools to a greater extent in occupa- 
tional training programs . 

18. Study effects of accrediting processes and licensing 
regulations and seel revisions and improvenents as 
needed . 
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APPENDIX I 



PROGRAM 



T HURSDAY, APRIL 29, 197 1 



Chair man: Dr, George D, Hann 

Regional Commissioner of Education 

8:00 A*M. - REGISraATIQN 

9:00 A,M, - FIRST GENERAL SESSION - Crystal Ballroom 

Welcome: Dr, Scott Tuxhornj Deputy Regional Director 

Department of Health, Education and Welfare 



PRESENT STATUS OF EDUCATION IN MEExTNG TIE CAREER EDUCATION NEEDS OF 
YOUTH AND ADULTS 



Mr, J. D, McGehee, Superintendent 
Truraann, Arkansas Public Schools 
and 

Chairman, Employment Security Division 
Manpower Advisory Commission for Arkansas 

PRESENT STATUS OF TOTAL EDUCATION SYSTEM IN IffiETING MANPOWER NEEDS 

Dr, Paul V. Braden, Director 

School of Occupational and Adult Education 

Oklahoma State University, Stillwater 

10:00 - PANEL REACTIONS AND QUESTIONS 

Honorable Robert H, fr&irphy, Attorney and 
State Senator , Stillwater , Oklahoma 

Mr, Jim DuPraa, Member, State Board of 
Education, Weldon, Arkansas 

Mr, Delflno Valdez, Admissions Counselor 
Albuquerque Technical-Vocational Institute 

Mr. Marvin Brown, Executive Secretary, 

Ifeehanical Contractors Asaoctations of Texas 
Austin 



Dr, Luis M* Morton, Jr., President 
Central Texas College, Killeen, Texas, and 
Member, Texas and National Advisory Councils 
on Vccational and Technical Education 







10:30 A.M, - COFFEE BREAK 
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11:00 A,M. - SMALL GROUP DISCUSSIONS (Notes: (1) Rooms for small 

group discussions are on the Mezzanine except Room 310 
on the third floor (2) the number on your name badge 
designates the discussion group to which you have been 
assigned throughout the conference.) 

GROUP 1 - Crystal Ballroom 

Chairman: Robert E* Lee 

Department of Employment Security 
Baton Rouge j Louisiana 

Recorder; Mrs. Claire Schexnayder 

CoOTnunity Advancement ^ Inc , 

Baton Rouge, Louisiana 

GROUP 2 - Tally Ho Room 

Chairman: Dr. Frank H. Troutman, Professor of 

Business, University of Arkansas, Little Rock 

Recorder: Mr. Nelson Lowrey, Director, Vocational 

Education, Technical-Vocational Institute 
Albuquerque, New Mexico 



GROUP 3 - Camellia Room 

Chairman: Mr. Harold Tate 

Education Director 
Texas APL-CIO, Austin 

Recorder: Mrs. Tommye Butler 

State Department of Education 
Little Rock, Arkansas 

GROUP 4 - Zodiac 1 Room 

Chairman: Mr. Don Halsell 

Director of Training 
Clay Products Association 
Keene , Texas 

Recorder: Mr. J* D. Ryther 

Director, Vocational Education 
Texarkana , Arkansas Public Schools 



GROUP 5 - Zodiac 2 Room 



Chairman: El^^ood E. Collins ^ Executive Director 

Bowie County Economic Advancement Corporation 
Local Gornmunity Action Agency? Texarkana, Texas 

Recordeir : Mr- Bobby Reese, Assistant Director, Vocational 

and Technical Education, Oklahoma City Public Schools 

GROUP _6 - Zodiac 3 Room 

Chairman: Mr. Jesse Hamilton, Director, Indian Nations 

Community Action Program, Tishomingo, Oklahoma 

Recorder: Mr. Lanney Hassell, ExeGutive Director 

Arkansas State Advisory Council on Vocational Education 

Little Rock 

GROUP 7 - Aztec Room 

Chairman: Mr. Harold Townsend 

Chief of Programs 

Texas Employment Gommlss ton, Austin 

Recorder: Dr. Bill Stevenson, Head, Division of Research, 

Planring and Evaluation, State Department of 
Vocational and Technical Education, Stillwater, 
Oklahoma 

GRQUP_8 - Roman Room 

Chairman: Ifir- Harold Snyder 

Dardanelle, Arkansas 

Recorder: Mr. Alton Ice, Executive Director 

Texas Advisory Council on Technical -Vocational 
EducatlDn, Austin 



GROUP 9 - Lounge Room 

Chairman: Mr- Larry Hansen, ForMr Mayor at Stillwater and 

Director, Governor's Manpower Planning Staff 
State Department of Vocational and Technical Education 
Stillwater, Oklahoma 

Recorder: Mrs. Jenell F. Hubbard 

Hospitals of the Universtty of Oklahoma 
Oklahoma City 
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GROUP 10 - Room 310, Third Floor 

Chairman: Dr, William Runge, Professor or 

Secondary Education, Education Department 
University of New Mexico, Albuquerque 

Recorder; Mr. Stephen P. Baum, Louisiana Association 
Future Farmers of America 
Pollock, Louisiana 

12:30 P.M. - LUNCH 

1:45 P.M. - SECOND GENERAL SESSION - Crystal Ballroom 

RELEVANCY OF VOCATIONAL EDUCATION IN MEETING NEEDS OF THE ECONOMY 

Mr. M. A. McCutchan, Division Supervisor 
The Sandla Corporation, Albuquerque, New Mexico 
and 

Chalnrian, State Advisory Council on 
Vocational and Technical Education 

PANF.L REACTIONS AND QUESTIONS 

Mr. Lloyd Curtis, Employment Security Division 
Little Rock, Arkansas 

Mr. Dean T, Brown, Administrative Adviser 
Chrysler Jobs Program, New Orleans, Louisiana 

Mr. Roy P. Stewart, Executive Secretary 
State Advisory Council for Vocational and 
Technical Education, Oklahoma City, Oklahoma 

Mr. W. E, Hayes, Director, Sabine Valley 
Vocational -Technical School, Many, Louisiana 

Mr. George C. Guthrie, Member, State Board of 
Education and Construction Contractor 
San Antonio, Texas 

2:40 P.M. - COFFEE BREAK 

3:00 - 4:30 P.M, - SMALL GROUP DISCUSSIONS 
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FRIDAY, APRIL 30, 1971 



Chairman; M. A. Browning, Director 



Adult, Vocational and Technical Education 
Office of Education 



9-00 A. M. - THIRD GENERAL SESSION - Crystal Ballroom 

relevancy of education to m e eting tie career education needs of youth 



Mr. Harold Williams, President 
Texas Association 

Distributive Education Clubs of America 
Westbury Senior High School 
Houston, Texas 



relevancy of education to tffiETING CAREER EDUCATION NEEDS OF ADULTS 



Me. Larry Allen, State President 
Vocational Industrial Clubs of .^lerica 
Searcy, Arkansas High School 

Mr. Lloyd Ponder, Director 
Natchitoches, Louisiana Trade School 

Mr. Robert Call, Operating Manager 
Montgoinery Ward and Conipany 
Albuquerque , New Mexico 

Ite. Bill Elkina, Chairman of the Board 
Elkins Institute, Inc,, Dallas 

Dr, Donald T. Rippey 
President, El Centro College 
Dallas 



10:00 A.M. - COFFEE BREAK 

10:30 A.M, - SMALL GROUP DISCUSSIONS 



Mr . Gordon Flory 
Executive Vice-President 
Louisiana AFL-CIO 
Baton Rouge, Louisiana 



PANEL REACTIONS AND QUESTia^S 



12; 00 Noon - LUNCH 
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1:30 P.M. - FOURTH GENERAL SESSION - Crystal Ballroom 
VOCATIONAL EDUCATION FOPv THE 70' S 

Dr. Arthur Lee Hardwick, Associate Cotnmiss loner 
Bureau of Adult, Vocational and Technical Education 
U. S. Office of Education 

PANEL REACTIONS AND QUESTIONS 

Honorable Lonnie L. Abbott 

Chairman, Education Connnittee 

House of Representatives, State Legislature 

Ada, Oklahoma 

Mr. Lanny Hassell, Executive Director 

Arkansas State Advisory Council on Vocational Education 
Little Rock, Arkansas 

Honorable Oscar Mauzy, Chairman 
Education Conmlttee, Texas Senate, Dallas 

Mr. Richard Porn, General Manager, 

Albuquerque Industrial Development Service 

Mr, Bobby Reese, Assistant Director 

Vocational -Technical Education 

Oklahoma City Public Schools, Oklahoma City 

3:00 P.M. - FLOOR DISCUSSION 

SUMMMIY AND CLOSING REMARKS 

3:30 P.M. - ADJOURN 



PURPOSES OF THIS CONFERENCE 

This conference is one of ten being conducted throughout the country fo^ 
the purposes of: 

1. Bringing together knowledgeable and cQnqernad people to discuss 
how the Career Education needs of youth and adults are being met 
by schools in their communities,. 

2* Determining the Role that Vocational Education is playing in 
this process j and 

3. Idantlfying methods of redirecting Education in the 1970 *s in 
order to prepare every person leaving School for immediate 
gainful employment or for further education. 
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LIST Ql' PAkI'ICIPANIS 

ABBOTT, Lonnie L. , 323 East Itediaon, Oklahoma City, Oklahoma 
ADAMS- Franklin P. , Office of Surplus Property, DHEW, Dallas, Texas 
ADAMs’ Gordon R. , Iron Workers Training Program, 4408 W. Clarendon, Dallas 
ADAMS 5 J- Marion, State Department of Education^ Little Ro - , _r ansas 
ADAY,’Mina L. , Dallas Independent Schools, Midlothian, Texas 

ALEXANDER, Arch B. , State Dept, of Education, 1515 W. So-Xth, Stillwater, Okl . 
ALLEN, Larry, Arkansas VICA, Searcy High School, Searcy, Arkansas 
ANDERSONj Selmer M, ^ Big Spring ISD, 70S 11th Place, Big Okla. 

ARNITT Michael, Future Business Leaders, Guthrie High Schoo , , 

ASHER, ’Mel, FAA Area Office, 8345 Telephone Road, Houston, Texas 

BAINBRIDGE, William, Whirlpool Corp., Jenny Lind South 

BARTSCHMID, Albert, Texas Education Agency, 201 E. Itth., Austin, Texas 
BATES Robert, 1625 South Becky Lane, Midwest City, Oklahoma 
BAUM, Stephen, Louisiana FFA, Route 2, Pollock, Louisiana 

BEARD, Jim, FFA, Box 358, Beggs , Oklahoma „ .n„ nua 

BECK Paul T., Voc-Ind Clubs of America, 2048 Southview, Bartlesville, Okla. 
BECraaiTH Sam Pines Voc-Tech School, 2220 West 18th Street, Pme Bluff, Ark. 
BELL Fred, Texas Assn for Mental Health, 107 Lantern Lane, Austin, 

BENSON, William, Gaston Episcopal Hospital, 3505 Gaston Ave., a as, 
BLASSINGAME, George, USOE-DHEW, 1114 Conmierce St., Dallas Texas 

BLUEJACKET, Donald, State Dept, of Voc-Tech Education, 2527 Holly,Claremore, UKi 
BOND Troy, Dallas ISD, 3700 Ross Avenue, Dallas, Texas 
BOOCTR, Samuel, USOE-DIffiW-EEO, 1114 Commerce Street, Dallas, 

BRADEN Paul, Oklahoma State University, 406 Classroom Bldg., Stillw , ^ 

BRADSHAW, James, Credit Bureau of Oklahoma City, 7 So. Harvey, - 
BROESDER, LeRoy, Spartan School of Aeronautics, 8820 E. , j 

BROOKS, Morton P. , USOE-DHEW-HE , 1114 Conmerce , Da^as , Texas 
BROWN, Bob, Central AMIDS, 4545 Lincoln Blvd,, Oklahoma Ci^, Oklahom 
BROWN, Dean, Chrysler Corporation, 5026 Pratt Drive, New Orleans, 1^. 

BROWN, Marvin, Mechanical Gontractors Assns, of Texas, Aus i*n, ^ , 

Future Business Leaders of America, Shreveport, Louisiana 



BROWN, Tim, 

BROWNING, M.A. , USOE-DIEW 



1114 Conmerce Street, Dallas, Texas 



BRUCE , 



Ark. 



jLk’, DMW-Exeess Property, 1114 Conmerce Street, Dallas, Texas 
BRYAN Jack C., Texas Motor Transportation, Box 1669, Austin, Texas 
iSiTfElme; C., Crowley's Ridge Vo-Tech School, 1-40 Forrest City, 
BUTI£R, Doyle, Oklahoma State University, Stillwater, OklahoM 
BUTLER, Tommie, State Department of Education, Little Roe , r ana 

CALL, Robert G. , Ffontgomery Ward Co., 90 Wlnrock Gt., 

CAIN, Norma, Sooner Mechanical Trade School, Oklahoma City, Oklah^ 

CAIN Robert L. , Sooner Mechanical Trade School, Oklahoma City, Okla. 
CARDENAS Lupe , TSTI, Harlingen Air Base, Harlingen, Texas 
CASIER Warren, Southwestern Publishing Company, Dallas, Texas 
CHAVEZ* John S., Office of Economic pppoJ^tunity , Dallas, Texas 
CmSeRS, Vernon. Qffi, 12101 N.E. Expressway, 

CLUCK Bill, Weyerhaeuser Company, 810 Whittington, Hot Springs, Arkansas 

oS, Bill, Coburn Manufacturing Company. “^,,3 

COCKRILL, John L. , LTV Ling Altec, Inc., Box 30385, Dallas, Texas 



ERIC 






COLLINS E. E., Bowie Co. Economic Advancement Corp , Texarkana, Texas 
CONRAN, * Robert, State Department o£ Labor, Box 44063, Baton Rouge, La. 

CRUZ Marla Aurora, St. Paul's Hospital, Dallas, Texas .^11 

CULLIMORE, Kelvyn H. , Crown Ltd, 2400 Industrial Park rw, Miami, Okla. 
CUMMENS, W. G., USOE-DHEW, 1114 Coirflierce Street, Dallas, Texas 
CURTIS, Lloyd E,, Employment Security Division, Box 2981, Little Rock, 

DA^IS, Norman, S., Goliad Public Schools, Box 830, Goliad, Texas 
DEMPSEY, Janna, FHA, Sherman High School, 1702 Yarborough, Sherman, 

DENMRD Eric N., USOE-DHEW, 1114 Commerce Street, Dallas, Texas 
DERVELOY, THOMAS, State Dept, of Education, Box 44064, Baton Rouge, 
DICKENSON, Jimmy L. , 7119 Seco, Dallas, Texas r»i 1 w a 

DOMIICK, Kenneth N., 102 West Redbud Dr., Stillwater, a om 
DOOIEY Dick, Education Service Center, Houston, Texas 

DULANEY, Dora, Tarrant County Junior College Dist., Fort Worth, Texas 
DUPRES , Jim, Arkansas State Education Coramtssion, Weldon, Arka„„-.. 

Charles, State Department of Education, Little Rock, Arkansas 
William, Albuquerque Business College, Albuquerque , New Mexico 
Elkins Institute, Inc., 2603 Inwood Road, Dallas, Texas 

Shamrock School of Aeronautics, Box 399, Bethany, Okla, 



Texas 



La. 



EASLEY, 

EGGERT, 

ELKINS, Bill 
ELLIOTT, George T, 



FLORY, K. GORDON, Louisiana AFL-CIO, Box 3477, Baton Rouge, Louisiana 
FOSTER, DAVID, US Department of Labor, 1100 Commerce, Dallas, .ex 
FRAZIER, James, USOE-DlffiW, 1114 Cormierce Street, Dallas, Texas 

FRIZZELL, Martha, Vocational- Technical Education, Okla. 

PULLER, Leonard H. , City Demonstration Agency, Minicipal Bldg., McAles , 

GAIF Letha J. , Comanche County Mem. Hospital, 3401 Gore, Lawton, Okla. 
GALB^ATH, C.V. , USOE-DHEW, 1114 Conmerce Street, Dallas, ^exas 
CARCTA Marcelo, Texas State Technical Institute, Box 15, Los Fresnos, Texas 
GARRETT Charles, US Dept, of Comnerce, 702 Colorado, Austin, Texas 
^^Y ’ Shelby R,, Community Advancement, 2147 Government, Baton Rouge, La. 
Joseph, Texas Education Agency, 201 E. 11th, Austin, Texas 
Joe State House of Representatives, Austin, Texas 
Thomas, Career Academy, 2521 Crestrldge, Dallas, Texas 
Lloyd, State Dept, of Education, Capitol Bldg, Oklahoma City, Okla. 



GOOSEY, 

GOLMAN, 

GOSHEN, 

GRAHAM 
CTtAY. 

GRIM, Bill G. , U.S. Postal Service, Norman, Oklahoma 
GROVES, Kathleen, 4173 Lomitaln, Dallas, Texas 
GUEMPIE, John R. , Texas Education Agency, 201 E. llth. 
GUMRIE, George; 



Russell! Graphics, Inc., Hwy 59, Foteau , Oklahoma 



Austin, Texas 



state Board of Education, P.O. Drawer 20350, San Antonio, Tex. 



lADDAD, John, Texas Mfg. Assn., 1212 f 

lALSELL Don, Director of Training, Clay Products, Keene, Texas 

Jesse Indian Nation Community Action, 411 W. Main, Tishomingo . Okla . 
^TON,’Archille, Oklahoma Vo-Ag Teachers Assn., Okmulgee, Oklahoma 
SANN Georae USOE-DlffiW, 1114 Cotonerce Street, Dallas, Texas 

SANSEN, Larry, State Dept, of Education, ^^Auiti^^Texas^' 

BARDAGE Shelby, Texas Education Agency, 201 E. llta St., auscin, lex s 

HARDIN, Catherine, Future B'*^Tness _L^ders of ^erica,^^ e va 

tMDiH’, patsy. Future He»e»Je« ^^SKe^t SsS^ter, Okie. 

BAPKIS. Robert, McAlester 4-C Program, 213 M. C_ . ’ 

HASSELL, Lanny, Arkansas Advisory Council, Li » ^ 
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BATTEN, 



Leo, USOE-DiffiW, 1114 Commerce Street, Dallas, Texas 



Harold, Eagle Pass Model Cities Program, Box TT, Eagle rass, Texas 
HAWKINS, Richard M. , USOE-DHEW, 1114 Commerce Street, Dallas, Texas 
HAyES, W. E., Sabine Valley Voc-Tech School, P.0, Box 721 » Many, Louisrana 
iffiGAR, John, USOE-DHIW, 1114 Commerce Street, Dallas, Texas 



HENDERSON, Marvin, USOE-DIffiW, 



1114 Commerce Street, Dallas, Texas 

HERRERA, Joe, State Advisory Council, 123 Villagra Bldg., Santa Fe, N,M, 

HICKS, Preston, Arcadia Plumbing Co,, 4825 Cole Avenue, Dallas, Texas 
HILL, Charles, Eagle Plumbing & Heating, 3220 St. Louis, Ft. Worth, Texas 
HILL, Justin, Oklahoma Restaurant Assn., 2207 North Broadway, Oklahoma City 
HINAMAN, Ralph, Swan Rubber Division, Airport & Perkins Road, Stillwater, O a, 
HOPE, John, Assistant Director, Office Civil Rights-DHEW, Washingtcn, D.C. 
HUBBARD, Jenell , Hospitals of the U. of Okla ,, Oklahoma city, Oklahoina 
HUDSON, Ray, Tom Green Co. Com. Action Council, 7 W. Twohig Bldg. , San Angelo, Tex. 
HUGGINS , 



Rector, General Dynamics, P.O, Box 748, Ft. Worth, Texas 



HUGHES, Caroline, State Advisory Council, 1000 S. 

HUGHES, Price, U.S. Postal Service, Federal Bldg., Dallas, Texas 
HUNTER, A. A., Veterans Admin. Regional Office 



Howerton, Cushing, Okla, 
s , Texas 

1400 N. Valley Mills, Waco, Texas 



ICE, Alton, D. , Advisory Council for Vo-Tech Educ., Box 1886, Austin, Texas 



JACKSON, Judith, Vocational Homemaking Teachers Assn, 307 E. 14th, Austin, Texas 
JENKINS, Martin, DE Clubs of America, Box 331, Covington, Louisiana 
JOBES, Bob, Texas Health Careers Program, P.O. Box 4553, Austin, Texas 
JOHNSON, H. Ford, Texas Oil jobbers Assn., 307 Westgate Bldg., Austin, Texas 
JONES, Alan, Future Farmers of America, Box 263, Longview, Texas 
JONES, Donald, Office of Economic Opportunity, 1100 Commerce St., Dallas, Tex. 
JONES, K, K, , FAA SW Region, P.O. Box 1689, Fort Worth, Texas , 

JONES, Lester, Fort Worth Public Schools, 3210 West Lancaster, Ft. Worth, Tex. 



KEELER, David, Dallas Building Trades Council, 1727 Young, Dallas, Texas 
KERR, Walter, Construction, Industry Council, Box 2, Tyler, Texas 
KING, A. C., DHEW-Office of Surplus Property, 1114 Commerce, Dallas, Texas 
king! John, FAA, P.O. Box 1689, Fort Worth, Texas 

KISTLER, William A., Hughes Tool Company, P.O. Box 2539, Houston, Texas 
B3NIGHT, Grady, State Department of Education, Little Rock, Arkansas 
KNIGHT, Thomas, State Department of Education, Box 500, Grady, Arkansas 
KOMAIj’john, Project IMPACT, University of Illinois, Chicago, Illinois 



O 
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Clarence, 



LARUE 
LAWS, 

UEAIffiY, Paul 
lEATEIERS, Billy 



Maurice, Rets Electronic Schools, 4141 Washington, New Orleans, La, 
DHEW-Offlee of Civil Rights, 1114 Coraneree, Dallas, Texas 
US Dept, of Labor, 1100 Commerce Street, Dallas, Texas 
Oklahoma City CAA, 331 West Itein, Oklahoma City, Okla. 



Oklahoma 



I£E, Forrest, LeeFac, Inc., Drawer 25, ^oley, 

LEE Robert E., Louisiana State Advisory Council, Box 44094, Baton Rouge, La, 
LEO, Robert J., Dallas County Jr. College District, Dallas, Texas 
LEWIS, Aubrey, American College Testing Program, litbboek, Texas 
LINDENBERG, J. a., Dallas ISD, 2218 Bryan Street, Dallas, Texas 
LOVELLAIS, Carol, 1445 N.E. 28th Street, Oklahoma City, Oklahoma _ 

LOWREY, Nelson, Albuquerque Tech-Voc Institute, Albuquerque, New Mexico 

MC GUTCHAN, Melvin, Sandla Labs, 5th and Marquette, Room 11211, Albuquerquey 
MC mmE, Jeff, Trumann school District, 221 Pine, Trumann, Arkansas 
MC GOON, Die, Community College, 406 Market, ^»an Antonio, Texas 
MC INTOSH, Calvin, Texas Oil Jobbers Associatiion, Austin, Texas 



.M. 



MACKEY H. W., USOE-DHEW, 1114 Conmerce Street, Dallas, Texas 
MATHIS ’ Claude C., Texas Education Agsticy i 2. OX K- XXtXi St . ^ Aus * j 



MAUZY. Oscar, Texas State Senate, Austin, Texas 
MAY^ Sophia Belle, Social Rehab Serv.-DHEW, 1114 Gonmerce, 

IffilSCIffiN, Wilbert, Voc-Agri Teachers Assn., 307 E. 14th St., 

MIL1£R, Gene, USOE-DlffiW, 1114 Goimnerce Street, Dallas, Texas 
MILLER, James, X*Jaco Model Cities Dept., 1818 Columbus, Waco, _ 

MILDER Joe, New Mexico Vocational Assn, Las Cruces High School, Las Cruces, 
MILIEr! Willie, Dallas Itonpower Skill Center, 2218 Harrell, Dallas, Texas 



Dallas, Texas 
Austin, Texas 

Texas 



MITGlffiLL, Leonard, U.8. Department of Commerce, Washington, D. C. 
MOORE, Allen, North Carolina State University, Poe Hall, Ralexgh, N. 
MOOIE Michael, Texas Retail Federation, Suite 1001, Westgate Bldg 
MOREL, Ralph, State Department of Education, Box 44064, Baton Rouge, 



C. 

Austinj 

La. 



N.M. 



Tex. 



MORRIS , 
MORTON, 
MURPHY, 
MJRPHY, 
MURRAY, 



Curt, ACS Industries, Inc., Box 1303, Miami, Oklahoma 

Luis M. , Central Texas College, Killeen, Texas 
Robert M-, Oklahoma State Senate, Oklahoma City, Oklahoma 
S. M. DHEW-Office of Child Development, 1114 Gonmeree, Dallas, 
m! Annette, Future Homemakers of America, 907 Locust, Waldo, Ark. 



Texas 



NORMAN, Floyd A., DHEW-Office of Regional Director, 1114 Coinmerce, Dallap,, Tex, 
NORRIS, Victoria, P.O, Box 75474, Oklahonia City, Oklahoma 

ODOM, Max C., DHEW-SRS, 1114 Commerce Street, Dallas, Texas 
O'RIUEY, Ronald P. , 3131 Steramons Freeway, Suite G,, Dallas, Texas 

PERKINS, Raymond P. , Texas AMI College, Coilege S tat ron , Texas 
PERRYMORE, Dale, DE Clubs of America, Stigler High School, Strgl#r,Okl. 

^LPS KenW., Tri-County Area School , Box 3325, Bartlesville, Oklaho^ 

PHILLIPS, Don, National Education Systems, 1508 Westoves Ark. 

PIERCE, William, State Advisory Council, 416 Contrnentai Bl g., , _ 

PIU:, Everett, HSMHA, NIMH, 1114 Coimnerce Street, Dallas, Texas 
PONDER Lloyd, Natchitoches Trade School, P.0, Box 657, Natchitoches, La. 

POPE, H. Everett, 124 East 9th Street, Tulsa, Oklahoma ^ « m 

PORN Richard, Albuquerque Industrial Development Svc., Albuquerque, N,M. 

P1RATT Tames Odeasa College, P,Q, Box 3752, Odessa, Texas 

PURTLE, Elmer L. , Texarkana Arkansas Sohocl Dist., 15th & Jefferson, Texar ana r 

REESE. Bob, Oklahoma City Schools, 900 N. Klein, Oklahoma City, °kl^^ 

MIESE, Claude, Planning Assn. , 1300 Perdido Street, New 

RIPPEY Donald, El Centro College, Main at Lamar Streets, Dallas, Texas 
RTVERS* W. C., USOE-DHEW, 1114 Commerce Street, Dallas, Texas 
ROAN Lffian, Dallas Bldg. Trades Program, 412 Exposition, Dallas, Texas 
ROBINSON, Charlotte, Dallas Skills Center. 1403 Corinth, Dallas, Texas 
RONEY Maurice, Texas State Technical Institute, Waco, Texas 

RUNGe’, William, University of New Ifexico, ^''Ifer^n S?kanr' 

RYTIffiR, James, Texarkana Ark. School District, 15th & Jefferson, Texarkana, 

SANCHEZ, 1. Abel, Employment Security, 505 Iterquette, NW, Albuquerque, N.M. 

SANDS William, USOE-DHEW, 1114 Commerce Street, Dallas, Texas 
™iN Blan. Guidance & Counseling, 310 Will Rogers Bldg., Oklahoma City, 
SCIffiXNAYDER, Claire. Community Advancement, BM£ 66043, 

SGHIFANI, Dante, Albuquerque . Business College, Albuquerpe, New Ifexico 
SCHtOEDER, Donald, USOE-DIffiW, 1114 Commerce Street, Dallas, Texas 
SCOTT, David, USOE-DHEW, 1114 COTmerce Street, Dallas, Texas 
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ERJC 



SELF Cecil, Self Mechanical Services . 12115 Self Plaza Drive Dallas, Xeicas 

BHAW, Teddy, Jb\ba or uj^ry-nOmct, ww.s._ ^ 

SLA.DE, Bobby, AMIDS, 4545 N. Lincoln, Oklahoma City, Oklahoma 

Ether, Public Health Service-DIffiW, 1114 Commerce, Dallas, Texas 
Joe Public Health Service-DlffiW, 424 Locust, Mesquite , Texas 
Melinda, Future Homemakers o£ America, Route 1, Blue Ridge, Texas 
Mildred, EPA/WQO, P.O. Box 1198, Ada, Oklahoma 



SMITH, 

SMITH, 

SMITH, 

SMITH, 

SNODGRASS, uonajuu, uaur,-a«.v J.ii , / ^ n=.,.aa.->P 11 p Ark 

SNYDER, Harold, Investors Security Corp., Ark. ' 

S^ffiRN Mrs# Edward 5 itoerican Jewish Gonimitfcee, Tower Pet# S 3 ? 

STEVENSON, Edna, Dallas Skills Center, 1403 Corinth, Dallas, Texas 
STEVENSON, Bill, State Dept, of Education, 1515 W. 6th Ave., Stillwater, 



Donald, USOE-BAVTE, 7th and D Streets SW, Washington, D. C. 



Okla. 



Okla. 



STEWART, Alfred’, State Dept, of Education, Box 44064, Baton Rouge, La. 

STEWART G C., LTV, 500 Fidelity Union Tower, Dallas, Texas 
slS: R^y, Oklahoma Advisory Council, 4545 N. Lincoln, Oklahoma City 
STOREY, Rolland, Houston Natural Gas Corp., Box 1188, Houston, Texas 
STORMER, Donald, 4-H Clubs, 315 Systems Bldg., College Station, 

STRAHAN; Johnnii, Auto Mechanic Trainee, 1403 Corinth St., Dallas, Texas 

TATE, Harold, Texas AFL-CIO, Box 12727, Austin, Texas n i-,„ Tovac 

TAYLOR Herbert Dallas Evening School, .3039 S. Lancaster, Dali s. 

Brotherhood of Sarpentere, 1024 Soutoeet 28th Oklahoma City 
THIELE, John, Whirlpool Corp., Jenny Lind South, Fort Smith, Arkansas 
THOMPSON. Jean, Crozier Tech Evening School, 1306 Lewis Garland, Texas 
THOMPSON, Perry, State Dept, of Education, P.O. Box 44064, Baton Rouge, La. 

TODD Claude, Stilwell Canning Company, Stilwell, Oklahoma 

TROUTMAN, Frank, University of Arkansas, P.O. Box Texas 

TOWNSEND W. Harrell, Texas Employment Commission, TEC Bldg., Austin, iexas 
TUCBER, Robert, V.A, Hospital, 4500 S. Lancaster, Dallas, Texas 
TUXHORN, Scott, Deputy Director, DHEW , 1H4 Conmerce, Dallas, Texas 

VALDEZ, Delflno, National Advisory Council, 525 SE Buena Vista, Albuquerque 
VANN Marlon, Conmiunity Education, P.O. Box 1135, San Antonio, Texas 
VANN^ J. Willard, Model Cities, Beacon Bldg#, 408 8. ^ ^ 

VAN iosSDM. Hendrick. McDoneld's Hambcrgere. 3208 S. University. Little Eock.Ark. 
VENAED. Mirl, State Dept, of Education. Room 310. Oklahoma Lity. Okl . 



Texas 

Oklahoma 



VIGIL E. A., Director, Vocational Ed., State Dept, of Education, Santa ^e, N.M. 
Phli: Albuquerque Skill Canter. 525 Buena Vista, SE, Albuquerque. N.M. 

WADDELL, Thomas, Dallas Skill Center, 1403 Corinth, Dallas, 

WALSH, Jack, Cheyenne Industries, 114 N. 6th St., Fairview, 

WALraiR, Kenneth, Central Texas College, Killeen, Texas 
WARE, Bill, Ardmore Public Schools, Box 1709, Ardmore, Oklahoma^ 

WASHAM, Roy, DHEW-Surplus Property, 1114 Commerce St„, Dallas, T_ 

WEISSMAN, Shelly, Supervisor, Special Needs, State Dept., Santa Fe, N. . 
WESTERFIELD, Roy, DHEW-SRS, 1114 Comnerce Street, Dallas, Texas 

WILDY, David, FFA Representative, Leachville, Arkansas _ 

WII£Y, Buford, Tulsa Technical College, 623 S„ Detroit, WJ-sa, OkWom 

WILLIAMS , 

WILLIAMS , 

WILLIAMS, 

l^^OROUOT, Mason, Waco Model City Agency, 1818 Columbus, Waco, Texas 
ZBOffiEl^N, Prank. 



Harold, DE Clubs of America, 5575 Gasiner, Houston, Texas 
J. W. , Texas Electronics Assn, 2708 W. Betty, Ft. Worth, Texas 

Iterine 



Ark. Office of Economic Opportunity, Little 



DE Clubs of America, 12110 HoblitzeXle, Dallas Texas 



Adult Basic Education, Intarmedlate Reformatory, Tucker. Ark. 
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APPENDIX III 



ADDITIONAL RESOLUTION 
ADOPTED BY THE CONFERENCE GROUP 



Dr. Walter Kerr of the Texas Construction Industry Council made the S 

motion which was unanimously adopted by the Conference Group during floor 
discussion in the concluding general session of the conference. 

"Mr. Chairman, may I just say one thing and make a motion to It. 
that the opening comitients which you made be accepted by this 
Conference, that the great leadership that is given us by Dr. Hardwick 
(Dr. Arthur Lee Hardwick, Associate Conmissloner , Bureau of Adult, 
Vocational and Technical Education) Is the finest we could expect: 
that this motion be approved here, and that it also be sent to 
appropriate people, such as the Secretary of Health, Education and 
Welfare and to the Commissioner of Education, and to thos- others 
that you feel. In your good Judgement, should note the good wor 
that he has dene in coming to assist the fine group that we have 
in this area." 



The opening conments referred to were those by the Chairmen of the concluding 

seas ion in introducing Dr. Hardwick: 

"In the 33 years in vocational educatiGn I have had, working with 
every Assistant or Associate Coitmlssioner we have had in Washington 
<n the field of vocational education, Lee Hardwick, in my humble 
iudgement, is one of the finest leaders we have ever had to lead 
us in the further development of these programs for the people of 
the United States." 
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